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I ARTICLE 1
2 AGREEMENT
3 This Agreement is entered into by and between the Fontana Unified School District

4 i(hereinafter referred to as "District”) and the United Steelworkers of America (hereinafter
5 |referred to as “Unien”), on behalf of Local 8599.

6 It is hereby agreed that the 1998-2001 Contract between the paries sha)i be
7 {maintained in full force and effect, except as modified in the documents attached hereto
8 |and made a part hereof:

g Article 1

Agreement
10 Article 12 - Hours of Work

11 Aricle 13 - Overtime

12 Article 20 - Jury Duty/Court Appearance

13 Aricle 3¢ - Vacation Leave

14 | Article 34 - Salaries and Fringe Benefits

15 Article 41 - Termination Date

16 Article 45 - Memoranda of Understanding

17 This constitutes the full, final and complete Agreement between the Fontana Unified

18 |Schoal District Board of Education and the United Steelworkers of America on behalf of
19 |Local Union 8599,

20
21

22

24




" ARTICLE 2
RECOGNITION

The District hereby recognizes the Union as the exclusive representative for
classified employees in the recognized bargaining unit.

The classified bargaining- unit is comprised of all regularly assigned full-time,
probationary and pemmanent classified employees and ali regularly assigned part-time'.
probationary and permanent classified employees occupying positions scheduled for éight
(8) hours a week ar more.

All classified positions not included in the foregoing are excluded, including but not
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limited to: .
Substitute Employees Noon Duty Aides
Recreation Leader Positions School Crossing Guards

Student Employees All Police Services Staff

Management Team classified positicns, including but not limited to:
Assistant Superintendent, Business Services
Director, Planning & Risk Management

Director, Instructional Technology

- Director, Fiscal Services

Birector, Food Services

. Director, Information Systems/Research

Director, Maintenance and Operations
Director, Purchasing
Director, Transportaticn

Assistant Director, Information Systems/Research




Gkt i :

Director, Facilities Expansion/Special Projects
Assistant Director, Maimenance and Opearations
Coordinator, Certificated Personnel
Coordinator, Classified Personnei

Coordinator, Schoot Police Services
Coordinator, Workers' Comp/Safety
Coordinator, Printing & Graphics

Executive Secretary, Superintendent

Special Projects Coordinator/Energy Spec.
Supervisor- Carpentry, Custodial, Garage, Grounds, Mechanical Systems,

Paint, Special Equipment, Warehouse

Supervisor, Accounting

Coordinator, Transportation

Captain, School Palice Services

Coordinator, Food Services

Purchasing Assistant

Transportation Operations Supervisor
Coordinator, Garage

School Peace Officer |t

Psychologist Intem

Assistant Supervisor- Custodial, Grounds
Lead Payrol! Technician

Benefits Technician

Executive Secretary - Business, Educational Services, Personnel

Fiscal Accountant
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Information Center Coordinator

Warehouse Operations Assistant

Bus Route Technician/Driver Trainer

Leadperson - Quick Print Pressroom

Leadpersan/Trainer- Custodial

Transportation Dispatcher

Accounting Technician

Administrative Secretary- Maintenance and Operations, Personnel, Planning
& Risk Management

Budget Technician

Personnel Technician

Senior Dispaicher Cierk

Senior Payroll Clerk

D.A.R.E. Officer

Leadperson - Custodial, Mail Services

School Peace Officer ||

Planning & Risk Management Technician

School Peace Officer |

Senior Secretary - Maintenance and Operations, Transportation

Workers' Compensation Assistant

Substitute. Desk Technician |

Agsistant Coordinator, Food Production

Dispatcher/Clerk

Senior Clerk Typist.

Clerk Typist, Personnel




Management Team positions shall include such other Management Supewisory and
Confidential positions as may be designated from time 4o time by the Fontana Unified
School District Board of Education.

Disputes which may arse in the designation of new positions as Management,
Supervisory or Confidential shall be referred to the Public Employee Relations Board

{PERB) rules and shall not be subject to Article 16, Grievance Procedure.
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ARTICLE 3

USE OF GENDER AND TERMS

Any use of gender in this Agreement, including Job Titles and Descriptions, shafl be

interpreted as referring to either male or female as applicable and shall not be intended to

be limited on the basis of SEX.

The terms "employee,” "employees,” and "unit member” shall be synonymous with

bargaining unit member,
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ARTICLE 4
NON-DISCRIMINATION
The District and Union agree ihat there shall be no unlawfu! discrimination op

account of race, religion, national origin, color, sex, age, or physical limitations.
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if any Article, section, paragraph, clause, or phrase of this Agreement shall by any
State, Federal, or other law, or by decision of any count, be declared or held illegal, void or

ungriforceable, the remaining portions of this Agreement shall continue to be valid and in

full force and effect.

ARTICLE 5

SAVINGS CLAUSE
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ARTICLE 6
BISTRICT RIGHTS

It is understood and agreed that the District retains all of itg powers and authority to
direct, manage and control to the fu| extent of the law. Included in, but not limitad to, those
duties and powers are the right to:

Determine its organization; direct the work of its employees; determine the trmes
and hours of operation; determine the kinds and levels of services to be provided and the
methods and means of providing them; determine staffing patterns; determine the number
and kinds of personnel required; maintain the efficiency of District operations; build, move
or medify facilities; establish budget procedures and determine budgetary allucatibns;
determine the methods of raising revenue, take action in the event of emergency, i.e., act
of God, natural disaster, act of war, declaration of martial law, striké, insurrection,
revolution, flood, earthquake, fire, epidemic, plague, power failure or energy crisis; hire,
assign, transfer, terminate, and discipline for Just Cause unit members.

The exercise of the foregoing powers, rights, authority, duties and responsibilities by
the District, the adoption of policies, rules ang regulations in furtherance thereof, shall be
limited only by the specific and express terms of this Agreement, then only to the extent
such specific and express terms are in conformance with the law,

Nothing in this Article will be used for the pu;ﬁoses of unlawful discrimination against
any employee or Uniﬁn; fusthermore, the provisions hereof are subject 1o the other

provisions of this Agreement.
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ARTICLE 7
CONTRACT WORK
During the term of this Agreement, the District retains its right to mntra-:t—nut WOr,
provided, however, that such contracting-cut shall not cause bargaining unit employees |

be faid-off or not be recalled Or a reduction in employees' hours.

10



- ARTICLE 8
NON-UNIT EMPLOYEES
The District agrees that suUpervisors or non-unit employees shall not be used at any
time to displace employees employed in the bargaining unit, except in emergencies, when
bargaining unit empioyees are not avaifable or have refused to do the work ag assigned or

for purposes of training; nor shali this clause be used to reguire the District 1o assign
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overtime work.

SUPERVISORS

to assign overtime work.

NON-UNIT EMPLOYEES (SUBSTITUTES)

bargaining unit, or be used by the district

that uacanc}',

The District agrees that supervisors shall not perform bargaining unit work except for
the purposes of training, when bargaining unit members are unavailable or have refusad to

do the work or in cases of emergency. This clause shall not be used to require the District

Non-unit employees shail not be used at any time to displace employees Iin the
in-lieu of permanently filing a vacant position,
except when bargaining unit members have refused to do the work, in emergencies, or
when bargaining unit members are not available to perform the work. The district, may,
however, employ substitute employees to work for bargaining unit members who are
temporarily absent from their jobs, and pursuant to Education Code 45103 and this
agreement, substitute émplcyeas may be emp!uyéd by the district as soon as a position is

vacant andg for up to one hundred and five (105) calendar days after the district has posted

11
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1 ARTICLE 9

2 PROMOTIONS OUT OF THE BARGAINING UNIT

3 An employee promoted into a non-unit position within the District will continue to
-4 |accumulate seniarity and mzwr be returned by the District or at his/her request to the job

5 |hefshe ieft. However, such returning employee shall not displace an existing bargalmng

6 |unit member, except in cases of a reduction in force where Article 10 is controlling.
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ARTICLE 10
JOB VACANCIES

When a vacancy or anticipated vacancy develops, the District shall post the vacancy
or anticipated vacancy for a minimum of five (3) working days fisting the position to be
filed, job description, qualifications and rate of pay. When additional vacancies of the
same classification oceur within three (3) months of the original posting, the District shalii
have the right to utilize applications received on the most recent posting as an appiicant
pool, provided that any employee who has previously submitted an interest card for the
classification or locations known to be invalved but has not elected to apply shall be
provided an additicnal five (5) day period to submit an application. Interest cards will
remain on file for the current school year and may be submitted at any time during the
school year. The District may simultanecusly recruit for the vacancy from any other
source,

The posting shali be at all locations where members of the bargaining unit work.

Any employee who wishes to apply for a position vacancy shall submit a completed
application for classified employees to the Personnel Services Office within the period
specified in the posting.

Employees who are on authorized leave of absence during the posting period must
apply for the vacancy no later than five (5) wnrk_in'g days after the posting period andé.
Employees whio are not emplnyed during the summer months or who are off-track ét a
CSF school or who are on autharized leave and who wish to be notified of vacancies which
oceur during.that time must submit ﬁrritten notice to the Personnel Services Office prior to
their absence or leave; such notice must include the employee's mailing address. The
District shall have fulfilled its responsibility of notifying the employee of said vacancy guring

the posting period by placing a copy of the posting in the U.S. Mail, postage prepaid and

.13




1

1i

12

13

14

15

16

17

18

19

20

21

22

23

24

25

addressed to the employee at the address said employee submitted to the Personnel
Services Office.
Whan filling any vacant bargaining unit position, the District shall use the following
factors when choosing the most qualified applicant:
1. Skill and ability to perform the work as demonstrated by prior successiul
experience and competence.
2. Physical fitness.
3. Length of continuous service.
‘The District shail, in svaluating criterion 1 {above} include a review of the
employee’s current job performance and history of disciplinary activity within the past year
provided that the employee shall have had prior notification of the areas of performance
concem. |
When, in the judgment of the District, 8 junior employea or an outside applicant
excesds a senior employee in connection with factors 1 and 2 listed above, the.n the
District may select the junior employee or outside applicant for the yacant position. When
factors 1 and 2 above are relatively equal, lengih of continuous service shah be controlling.

A promotion includes, but is not limited to, an upward movement in range and/or an
upward change in job classification. |

A trénsfer is defined as a lateral movement from one job classification as listed on
the classified salary scheduie to the same job classification in the same or any other ofﬁce,
site, ot department. Employees who request transfar under this definition must submit the
same completed application for classified employment as is required for promoticns, and
will be subject to the same selection process as applicants for promotion.

When filling any vacant bargaining unit position, the District may, after adhering to

the procedures in this Article, select any bargaining unit member or any other applicant

14
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who is not currently a member of the bargaining unit for the appointment to the vacant
position.

In cases of reduction in force, the following factors shalf apply:

1. Length of continuous service.

2. Skill and ability to perform the work as demonsirated by prior exparience and
competence.

3. Physical fitness.

When factors 2 and 3 above are relatively equal, length of continuous service shall
be controlling.

For purposes of this clause, the phrase “length of continuous service” shall mean
continuing service as a classified employee of the Fontana Unifiec School District from the
date the employee first renders paid service to the District in probationary status, provided,
however, that an employee does not accumutate seniority during probation; following
completion of probation, and employee's seniority will revert to the date he/she first
rendered paid service in probationary status.

Length of continuous service shall be broken only by:

1. Termination for Just Cause.

2. Quit.

3. Retiremant.

4 Lay-off for a period of two (2) years.

8, Failure to return after authorized leave of absence.

15
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Acceptance of the definilion of "length of continucus service” by the Union
constitutes on its behalf of the employees in the bargaining unif a clear, specific and
unequivocal waiver of its rights and the rights of employees it represents, under Section
13746 of the Education Code and its successors, i any, including, but not bmited to,
Section 45308 of the Education Code.

Effective April 4, 1994, it is agreed and understood by and between the District and
the Union that the following procedure will be followed when two (2) or more employees
render probationary service on the same day:

1. In the avent that two or more employees render probationary service in a
classification on the same day, the order of employment shail be determined by iot drawn
by the Assistant Superintendent, Personnel Services, or designee.

2. The drawing by lot will be done in the Personnel Services Office, and present
at such drawing will be the Assistant Superintendent, Personne! Services/Designee, fhe
Union President/Designee, and a third person, to be app'oiﬁted by the Assistant
Superintendent, Personnel Services.

3. In the event that an employee has previously been a substitite employee in
the District in the ciassification being filled, such substitute service will be considered in the
allocation of hire date for seniority purposes.

For example, if three (3) individuals are .hired on the same date and one of them
has been é substitute employee for nine (9} months, and another one has been a
substitute . employee for six {6) months, and the third individual has had no substitute
e_xperience, the individual with the nine (9) .mnnths of substitute service will be counted as
having seniority over the other two individuals. In no event is it to be construed that the
ariginal date of substitute service will be the original date of hire. The date of hire wil be

the date which the employee is approved for permanent employment in this Chstrict.

16
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Accordingly, it is the intent of the District to acknowledge length of service as g substitute
empioyee only as -it pertains to assigning a date of hire.
4. When the order of employment has been established, such a notice shall be
entered on the employee's record.
5. This procedure is te be utilized only for the purpose of assigning a date of
hire when there are multiple applicants. Al other rules and procedures will continue in

effect pursuant to present Board Policy and laws.

GROUNDS DEPARTMENT EQUIPMENT OPERATOR VACANCIES

1. In the event that a vacancy oceurs within the Grounds Department in one of
the Range 15 positions, the vacancy will be filled immediately on an interim basis by the
Superviscf of the Grounds Department. Seniority wil be taken into consideration, amongst
other factors of skill and ability and physical fitness, but it shall not be the centrolling factor
in the selection process. Employees assigned to these positions shall be compensated at
Range 15 to commence with the first day of service.

2. The District agrees to staff the Grounds Department with the number of
positions that are required to operate daily the existing squipment and to perform the more
independent responsible grounds and gardening work that can reasonably be considered
appropriate under the current job description. The distinction in the equipment that is
appropriate for Groundskeepers (Range 12) and Equipment Operator (Range 15) is the
concept of "hand :-:-quiprhent-" (e.g9., hoes, rakes, brooms, and other hand-held tools such as
trimmers, elc.) as opposed to larger .1han hand-held equipment (e.g., large power movers,
power edgers, power trimmers, trucks, skip loader, back hoe, and tracters).

3. In the event of temporary absences within the department, it becomes

necessary to assign Range 12 Groundskeepers to Range 15 Equipment Operators, the

17
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employee temporarily assigned to the Range 15 Equipment Operator position wili be

compensgated at Range 15 in accordance with Article 12 of the Master Contract.
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FONTANA UNIFIED SCHOOL DISTRICT
Office of Human Resources

Classifted Interview/Selection Form

Applicant’s Name:

(Last) {Hirst) {Initial)
Position Applied for: '
FART I — BACKGROUND
Review of background, and experience shall include a review of the empiovee’s current job perforrmance.
“ | comments:

40 Total Possible Points:

PART T - I

- Assessment of the quality of response to job-related questions addressing knowledge, skill and ability of the
itkan. :

Comments:;

35 Total Possible Points:

% PART ITT - JUDGEME

Select the numbsr most appropriate {5 being- tha hjghest; 1, the |ﬂW55t}
5 4 3 2 .

knovdedge:

 Personality:
| Attitude:
Appearance:

Potential:

25 Total Possible Points:

Grand Total — 1up Possible Points;

Interviewer Signature Date

b, - 10/00 o ' 19




(Written, Performance & Interview)

#1
CLASSIFIED APPLICANT TALLY SHEET

APPLICANT

POSITION

DATE

ITEM POINT, E OF TES WEIGHT/TOTALS
Written Test #1 _ ) (30%%)
Written Test #2 { )

Written Test #3 { )

Total divided by # of tests = X .30= (A)
Performance Test #1 { ) {(30%)
Performance Test #2 _ )

Performance Test #3 L )

Total divided by # of tests = x.30= (B)

Interview Score(s) Interviewer's Names
(40%)
Total divided by # of
Interviewers = x .40 = (<)

GRAND TOTAL

(A, B, C above)
RANK: Tallied by:
Comments: -
Rev. 7/26/91

20
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42 (Written and Interview)
CLASSIFIED APPLICANT TALLY SHEET
APPLICANT
POSITION
DATE
PERFORMANCE
ITEM POINTS TYPE OF TEST WEIGHT/TOTALS
Written Test #1 { ) ( 50% )
Written Test #2 (. }
Written Test #3 ( )
Total divided by # of tasts = x .50 = (A}
Interview Score(s) - In r's N
—_— ( 50% )
Total o divided by # of
Interviewers=__ = x.50= —{B
GRAND TOTAL
(A, B  above)
RANK: _ Tallied by:
Comments: _ |

Rev. 12/98

21




{Interview oniy)

#3
CLASSIFIED APPLICANT TALLY SHEET

APPLICANT
POSITION
DATE
Interw‘ew Score(s) i S S
(100%)
Total — - divided by # of
Interviewers = = (A)

GRAND TOTAL

(A above)
RANK: - Tallied by:
Cumments:_
Rev. 12/98

22
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| .

(Performance and Interview)

CLASSIFIED APPLI@NT TALLY SHEET
APPLICANT
POSITION
DATE
ITEM POINTS  TYPE QF TEST WEIGHT/TQIALS
Performance Test C )  { 50%)
Performance Test ( J
Performance Test _ ( )
Total - divided by # oftests=__~ x 50=__
Interview Score(s) Interviewer’s Names |
( 50%)
- divided by # of
Total - interviewers = _ x50 =
' GRAND TOTAL
: (A, B above)
RANK: Tallied by:
Comments: |
Rev. 12/98

23
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ARTICLE 11
NEW OR CHANGED JOB CLASSIFICATION

The job description and classification for each job in effect as of the date of this
Agreement shall continue in effect unjess:

1. The District changes the job content {requirements of the job as to knowledge
and skills, mental effort, responsibility and working conditions); or

2. The description and classification are changed by mutual agreement of the
Joint Union and Management Reclassification Committee.

When and if, from time to time, the District, at its discretion, establishes 2 new job or
changes the job content {requirements of the job as to the knowledge and skills, menfal
effort, responsibility and working conditions) of an existing job, a new job description and
classification for the new or changed job shall be established in accordance with the
following procedure:

1. The proposed description will be developed and submitted to the Joint Union
and Management Reclassification Committee, who shail promptly review such nrew or
changed job description to determine if the iob description and rénge accurately reflect the
scope of the job as currently performed and/or as proposed. In order to expedite a new job
position, a Joint Union and Management Reclassification Subcommittee may be
established and utilized to do final classification work on each new job. The Joint Union_
and Management Subcommittee shall be composed of not less than cne representative
from each side, who shall be permanent mémbers.uf the Joimt Urion and Management
Reclassification .Comrn itee,

2. i the Joint Union and Management Reclassification Committea agree on the
new job description and the assigned salary range, the job description shall then be

forwarded to the Board of Education for approvat ‘and implementation. i, however. a

24
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! |bargaining urit member assigned to work in that job description doss not agree with the
2 [Reclassification Commitiee decision, the bargaining unit member's soie remeady shall be
3 |one (1) appeal to the full six (6) member committee, which shall promptly meet with the
4 employee to review the matter and to render a final decision. The degision of the
5 |Committes in this situation shall be finai and shalf not be subject to the grievance process,

6 o if the Joint Union and Management Reclassification Committee is unable to agree -
7 |upon the proposed new or changed description, the District may install the new or changed
8 |job description and classification to which the employee or empioyees assigned to work
9 |under that job description may, at any time within twenty (20} days from the date of!
10 mstallatlnn_, file a grievance with the District, limited to the allegation that the salary rate
I [assigned to the revised job is improper.

12 3. Any adjustment in the rate will be effective as of the date the new job was
13 |established or the change or changes instalied. No ¢hange in job classification and/or
14 descripticn may be requested if employees are assuming duties and/or responsibilities on|
15 |their own. However, if the District, on a recurring basis, directs such new assignments or
i6 |changes in the job content, or if an employee alieges that his or her current job description
17 |does hot accurately reflect duties currently being performed by the employee, or that ﬁe orf .
I8 |she is performing duties outside of his or her current job description, an empioyee
19 1assigned to work in tha_t Job classification may request a change in that job classification
20 |and/or job description andm? reclassification to the appropriate classification by submitting
2t |such a request to the Joint Uﬁiun and Management Reclassification Committee on the
22 | appropriate c.‘;istrict-apprc-ved "Request for Reclassification" form. The Reclassificationi.
23 |Committee shall then meet with the affected employee and render a final decision pursuant
24 |to the procedures outlined in sub-sections #1 and #2 above. Provided that ne employee

25 |shall be allowed to resubmit a request for reclassification of the same position for a period
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of 12 cafendar months from the completion of the initial analysis and appeal process as
provided in subsection 2 above, unless a significant change has occurred in the job
description or duties of the employee (as per page 24, lines 10 and 11). |

The Joint Union and Management Reclassification Committee shail be composed of
three (3) representatives from each side, two of whom shall be permanent members of the
committee. The three members shall be appointed by each side at their discretion, Each
member shall become fully trained and experienced in the use-of the Modified Hays
Evaluation Method (as adopted by the Board of Education), and the ReclassHication
Committees procedures and process. Each side must maintain at least 2 alternates. New
members shall be trained by the cther committee members before participating but rﬁust
attend the next scheduled formal training session to become permanent committee
members (absent urgent extenuating circumstances). No person shall be appointad to the
Joint Committee without first having been appropriately trained in the use of the Modified
Hays Evaluation Method as adopted by the Board of Education, |

it shall be the goai of the Union and the District to participate in yearty

reclassification manual training sessions.
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ARTICLE 12
HOURS OF WORK
NORMAL WORKDAY

The normal workday for full-time unit mEmbérs shail be seven (7), eight (8}, nine (9),
or ten (10) hours of work in a twenty-four (24) hour period which shall begin with the first
hour of the employee's regularly assigned shift.

Nine (9)- and ten (10)-hour days may be institited and/or discontinued by the
District at any time if such action is to comply with applicable laws and/or policies of local,
state or federal regulatory agencies. The nomal starting time for full-time unit members
shall be as follows:

(Shift "A"} - No earlier than 5:00 a.m. nor later than 10:00 a.m.

The nemal workweek will begin at 12:01 a.m. Monday and will normally consist of
five (5) consecutive workdays. Unit members volunteering to work Saturday ‘andior
Sunday as part of their workweek may .du so with the approvai of the depa&ment
supervisor.

Unit members working an abnomai workweek which includes Saturday will be paid
at their regular rate, and unit members working on Saturday and Sunday will be paid a _
differential of seven and one-half percent (7-1/2%). The Distnict has the right to eliminate
individual or afl weekend work.

SHIFT DIFFERENTIAL

Unit members whose regularly assigned starting time is no earlier than 1:00 p.m. nor
tater than 4:30 p.m. {Shift "B™ shall receive an additional five percent (5%;); unit members
whose regularly assigned starting time is no earlier than 10:00 p.m. nor later than 12:30

a.m. (Shift "C") shall receive an additional seven and one-half percent (V-1/2%].
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] Employees whose regular shift is twelve (12) hours per shift, between 5:00 p.m.

2 [Friday and 5:00 a.m. Monday, having a total of thirty-six (38} hours, shall be paid for forty
3 |{40) hours work and shall be considered on Shift "C*,
4 in those instances where bargaining unit members are required, in writing, by their
5 |supenvisor to perform classified job duties outside of their regular classification,
¢ (compensation shali be provided to the bargaining unit member for performance of duties in
7 the higher classification which shall commence from the first day that such service is
8 |rendered .
g This Article defines normal hours of work, and shalj not be construed as guarantee
10 (of hours of work per day or of hours of work per week.
11 When necessary, school sites may develop, by mutual agreement, minimum day
12 jschedules with flexible work hours to accommodate speacial neads.
13 |JALTERNATIVE WORKWEEK
14 The Superintendent shall consider the implementation of alternative workweek
15 Ischedules in depariments and circumstances meeting the following criterion:
16 1. The department does not normally render service directly to the community or
17 Ischool sites on a 5 day per week basis. ' o
18 2. implementation of altternative workweek schedules can be predicted on the |
19 Ibasis of data to increase the productivity of the department.
20 3. Implementation of alternative workweek schedules will require annual review] |
21 fand approval based on pradhctivity data.

22 The develcpment of a specific plan for the implementation of atternative workweek

23 |scheduies in a specific department shall be accomplished by a committes, which inctudes

24  [representation from bargaining unit emplcyees within the department.
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Departments shall be fequired to submit a specific plan for the implementation of
alternative workweek schedules, which shall include specific evidence of a rnajority vote of
all employees in the department Supporting the implementation of alternative workweek
schedules.

BREAKS AND L.UNGH PERIODS:

From 3.5 hours to less than 5.5 hours — one (1) fifteen (15) minute break

From 5.5 hours to less than 7 hours — one (1) fifteen (15) minute break and a kinch
period

From 7 hours to 8 hours — two (2) fifteen (15) minute breaks and a lunch period

(Unpaid lunch breaks shall be no less than % hour and no longer than 1 hour, Al
scheduled breaks and iunch periods must be pre-approved by the supervisor before
implementing.)

SUBSTITUTE CALLING PROCEDURES (INSTRUCTIONAL SUPPORT PERSONNEL)

Classified employees shall be placed on the substitute list in accordanca..with'
original date of hire. This is inclusive of nff-trac.k employees. Substitutes witl be called first
from the District list on a rotating basis and non-employees will be used only if there are no
District employees available. Site Administrators are not permitted to request specific
individuais for an assignment.

The substitute desk clerk shall use the rotating District employee list to fili each
absence. 'i'he substitute desk cle_rk shall not accept {eacher regquests for speciﬁc
individuals. in the event a specific individual is requested not to return to a site, this
request will be shared with the employee and Ip'ut in writing 1o the Personnel Office.

Every effort shall be made to contact the District employes at home and work site. If
an employee cannot be reached, the substitute desk clerk shail call the next empioyee on

the list.
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When an employee indicates he/she does not wish to substitute at a specific site,
this notation shall be made on the list. The employee shall not be cailed for these
assignments and the next employee on the list shall be contacted.

Substitutes shail only be assigned through the Personnel Office.
LONG-TERM SUBSTITUTE ASSIGNMENTS

COnce a substitute is in a long-term assignment, that position is filled until the
assignment expires or the substitute can no longer perform the duties as assigned.

It is agreed and understood by and between the Fontana Unified School District
{"Ristrict”) and the United Steelworkers of America, Local 8599 (*Union™ that based upon
the Administration’s and Union’s interpretation of Board Policy 4040, and in conjunction
with the .practices of the District, the rates of pay for permanent classified employees who
voluntarily perform services in additional assignments and wosk outside of their respective
classifications for short period of tme or on a day-to-day basis shall be established as
provided for below: |

Additional Assignments

Additiona! Assignments shall be defined as any work performed by a unit member
beyond or outside of their permanent contracted status, including substitute services on a
daily or extended basis. The following procedures shall be applied:

A Permanent classified employees who work voluntarily outside of their ragular

contracted work year in the performance of duties within their own classification shall be
compensated at their respective step nn. the salary schedule.

B. | Permanent classified employees who work voluntarily outside of their regular
contracted work year in the performance of duties in a job-related {e.9. Teachers Aides,
Range 10; Special Education Aides, Range 10; or Clerk Typists, Range 10; Intermediate

Clerk Typists, Range 12, et celera} clagsification higher than their own shall be
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compensated at whatever step on the salary schedule would represant the next higher rate
of pay.

C. Permanent Classified empioyees who work voluntarily outside of their regular

contracted work year in the performance of duties in a classification lower than their own |-

shall be compensated at whatever step in that range which would provide a rate of pay
closest or equal to that nomally eamed by the employee, whiﬁh in some cases may be
less than the employee's regular rate of pay, but shall not be more. |
WORK OUTSIDE CF CLASSIFICATION

In circumstances wherein an employee is working for short peniods of time or on a
day-to-day basis in a position in a higher job classification other than his/her own with the
expectatinn. by the supervisor that the employee is fully parforming all of the duties
required, the rate of pay provided shall be established at the appropriate range and step
that would provide the next higher rate of pay than that nomally received by the -unit
member. .
PROCEDURES FOR EMPLOYEE PAYBACKS (ﬁF OVERPAYMENT REIMBURSEMENT

STEP 1: NOTICE

The Payroli Office will notify bargaining unit members immediately upon recognizing
that an error creating a prebable overpayment has been identified. Notice will include a
statement that the Payroll Office is working to determine the amount of the um@ayment
and information advising the employees who to contact in the Payroll depariment to
discuss the situation. Duplicate copies will be routinely forwarded to United Steelworkers
of America, Lucal Union 8599. Payroll staff will then proceed to make a preliminary

determination as to the amount of the overpayment.
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1 |STEP 2:
2 The standard approach identified in clause 4 for determining the schedule and
¥ |amount of repayment per pay period will be implemented except where the employee
4 jrequests a case-by-case analysis due to hardship.
5 |STEP 3 | |
6 Where the implementation of the standard payback approach would create a severe
7 |hardship due to such factors ‘as fluctuation in payroll impact on fringe benefits change in
8 |[the standard work year, reduction in classification or hours, or a major episodic financial
9 thardship, the Payroll Depariment will work with the employee to develop a reasonable
¢ |repayment plan which will recover the cverpayment as soon as possible. If scheduled
1 |Payroll Department deadlines prevent the consideration of such hardship before the payrolt
17 warrant is processed, the District wifl make every effort to utilize alternative payment
13 |procedures to correct any amrears or ameliorate approved hardships.
14 |CRITERION: STANDARD PAYBACK APPROACH
15 a. - If the amount .to be recovered is less than five percent (6%} of net income far
16 |the pay period, it may be recovered in one lump sum.

17 b. - If the overpayment occurred in less than one year and the amount is more :

[

18 |than five percent (5%) of a pay peried, it will be recovered by deductions in the number of
19 |pay periods equal to the number of pay periods in which the overpayment occurred.

20 c. If the overpafment occurred over a period of more than one year, the
21 |recovery will nomally be aécumplished by equal payments, scheduled to be completed
22 |either by the end of the fiscal year or the end of the tax year, whichever is later, unless the

23 {amount of the payments deducted would exceed fifteen percent {15%) of net income.

- L I by P i e g A - o 3 T b e e e @

24 d. If approaches “a” through “¢” do net fit the circumstances of amount of the

25 |overpayment, @ meeting will be amanged to deveiop a reasonable recovery plan,
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Exceptions:

1) Notwithstanding the standard payback approaches identified above, the
Overpayment can be recovered from “back pay” or other payment in arrears (not including
cu_rrent overtime pay). The overpayment will be recovered in cne lump sum to avoid
creating of a new overpayment. “This provision will apply except on a tase-by-case basis
where an approved hardship exists as noted in Step 3 above.

2} Allof the above provisions will be suspended whenever the district terminates
an employee or receives a letter of resignation or *an approved leave of absence request
for six months or more. In such cases recovery of overpayment will be schedu!ed for
completion by the effective date of the leave of absence, resignation, or termination, if at ail
possible.

*(Specific exceptions to the above are leaves under the provisions of California
Family Rights Act, Family Medical Leave Act, industrial Accident {USWA Article 23,'_ FTA
Article 12.12), Military (USWA Article 26, FTA Article 12.11), |

it is the responsibility of each employee to review their pay warrant for any apparent
efrors and report such as saon as possibie to the Payroll Department.

SUMMER SCHOOL

It is agreed and understood between the Fontana Unified School District and the
United Steeiworkers of America that the ollowing 'guidatines will be used when hirng
summer school personnel:

1. Onty employees able to meet summer school timelines (dates of summer
schoal} withnﬁt conflicting/overlapping hours or dates of regutar work schedules may apply

for summer school positions,
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2. The Intermediate Clerk Typist position will be posted at the site where
summer school wili be held, and only employees at that site ray apply in order to maintain
continuity and availabiiity to the summer schoo! program,

Selection will be based on District seniorty. If no persen from the site- fills the
position, the position will be posted District-wide. Selection wil then be made per Board
AR 4224(a).

3. . Campus Aide positions will be posted- District-wide for summer schoot,
Selection will be made on District seniority as per Board Administrative Regulation 4224,
except that for initial staffing the two most senior applicants from each surmmer school site -
wilt have priority at their school site.

TRANSPORTATION DEPARTMENT

Effective September 15, 1985, it is agreed and -understood by and between the

| District and the' Union that time aflocation for daily pre-trip inspection will be twenty (20)

minutes, and time aliecation for sweeping and cleaning/closing the bus at the end of the

-|workday will be ten (10} minutes. The. District and the Union agree to continue the currerit

payroli practice of rounding-up to fifteen (15) minute increments.

SENIORITY ROTATION — ADDITIONAL ASSIGNMENTS

Memorandum of understanding between the Fontana Unified School District and the
United Steelworkers of American Local 8599, December 3, 1984.

1. The patties agree to establish and use one senicrity rotation list for additional
bus driver. assignments.

2. The parties agree that probationary employees will be contacted for
additional bus driver assignments only after all senior bus drivers have been contacted.

Probationary bus drivers will be used on an emergency basis only.
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DRIVER HOURS

In lieu of ternporaty employeas used in the Transportation Department, the following
procedures are proposed:

1. Any employee off more than ten ¢ 10) consecutive working days beginning on
the eleventh (11) day may have their hours assigned temporarily to a tesser hour driver at
the discretion of the Supervisor of Transportation by availability and senicrity.

1a.  Beginning on the eleventh (11) day an appropriate adjustment will be made in
Tringe benefits. |

2, Sugervisor of Transportation will offer assignment to the npext available
employee in line until the greater hour position is filled.

3. Only cne (1) change of permanent drivers will be offered for each emplayée
off a minimum of ten (10) or more consecutive working days.

4, In the case of routes with late runs, employee not exceeding eight {8) hours
with the change may take only the late run. |

YOLUNTARY MAINTENANCE TRAINEE PROGRAM

The undersigned parties agree to establish a voluntary praogram for testing,

evaluating, and developing the skills of interested participants on the following basis:

1. Each parlicipating empioyee agrees to serve as a helper or in semi-skilled }
tasks in any department within the maintenance division, as assigned by the Director of
Maintenance or his designee. Participating empioyees will serve for 30-day terms. not to
exceed three such temns in any one year. This provisiont shall not supplant the regular
practice of a temporary change in assignment with compensation adjustment due to
departmental vacations or sick leave coverage. This provision is intended to allow

temporary increases in work force for peak load or special needs projects.

35




i0

12

14

15

16

17

18

19

pat

21

22

24

25

2. Participation in the program is voiuntary, but it will be understood that during
Pariicipation in the program, employees will accept all temporary assignments in the
department(s) for which the empioyee has enroiled in the program, as directed, or they will
be released from the program. Persons on authorized leave will not be exjtad from the
program but wiil be excused from Participation for the term of their awthorized leave.

3. White serving in the first thirty (30) day term, empioyees will be paid at Range
13 (Maintenance Trainee) or their regular rate of pay, including any applicable shift
differential, whichever s greater.

In subsequent thirty (30) day terms, employees will be paid at Range 14 or their
regular rate of pay, inciuding applicable shift differential, whichever ig higher. |

4.' Individuals successiully completing three (3) of these voluntary thirty (30) day
terms shall be considered to have attained the necessary experience in the Maintenance
trades for purposes of consideration for subsequent permanent job postings.

5. No probationary employee may participate in this pragfarn,
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depariments or site work groups provided that:

1. Employees must be in the same job claséiﬁcation. and work group.

2. A rotationat list shall be established based on seniority within deparment, site
or work group to which the bargainin.g unit member is assighed.

3. Overtime shall be assigned by the rotation list indicated in item 2 above
except when specific skillg, efficiency, confidentiality or specific project completion projects
require overtime assignment out of rotation,

4, Employees shail have the right to either accept or decline voluntary overtime
in rotational order.

5. If an employee declines voluntary overtime when offered on a rotational basis
the emhluyee shall have been determined to waive access to overtime equalization for that
incident.

5. The District will agree to consylt with the Union on concerns or procedures
prior to the implementation of overtime equalization in any department or site.
COMPENSATORY TIME |
The District has discussed the issue of tompensatory time with the USWA, Local
8599, representatives and has agreed that ciassified emplovees are to ba given fair
consideration for compensatory fime under the following provisions:

1. Compensaltory time may be provided in fiey of overtime at the rate of 1%
times the regular rate for service bgyand eight (8) hours per day or beyond forty (40) hours
per week, |

2. Milization of compensatory time shall not be disruptive to the overall
efficiency operation of the vatious departments and shall be limited to twelve (12} hours

{16 of raiease time) per pay period.

AR el P e b N i R b, e ey

Compensatory time shall be taken within one year after the period of overtime
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services rendered, and will not be eligible for a monetary payment in lieu thereof.
BILINGUAL TRANSLATION/EXTRA DUTY ASSIGNMENT

This program will be in effect for the 1996-97 school year and will be evaluated on
an annual basis.

1. Authorization for extra duty assignment for bilingual translation/oral
translation services will be permitted for full-time (8-hour) employees who are required to
perform oral translation services to facilitate two-way communication processes in
mestings involving two or more persons (exampte, principal, teacher and parents), when
such dubes are not identified in their existing job description. Please note that biliﬁgual
translation to facilitate communication in meetings is specifically distinguished from the
simple g’hriné of information in a foreign language in a context in which the duty performed
has not changed but is simply being performed through the use of a foreign language, and
the duty performed is identified in the existing job description.

2. After asking for volunteers from among ful-time employees at the sﬁes;
employees will be nominated for the bilingual translation extra-duty assignment
authorization by the principal or department head on the basis of the fntlnﬂing criterion: 1)
level of need for unscheduled translation services: 2) feasibilfy of assignment of these|
duties given consideration of employee's availability and other duties; 3) principal's
informal assessment of language fluency: 4) the employee is willing to accept this
assignment.

3. Before recommending authorization of the extra-duty assignment to the
Govemning Buérd, employees will be required to successfully complete a performance

assessment of oral translation skills administered by the Personnel Services Office.
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4, Fulktime employees who are authorized for the extra duty assignment of gra)
transiator will keep a timesheet log identifying hours expended translating in meetings to
facilitate two-way communication. Whenever an employee is required to provide
translation under the terms of this agreement, employee will be compensated for a
minimum of ane (1) hour's translation services per incident. Therefore, the minimum time
recorded on the timesheet will be one hour.

5. All hours identified on the timeshest will be compensated at a rate of gix
doliars ($6.00) per hour bonus payment {in addition to the employee’s regular hourly rate).

6. The District will reserve the right 1o limit the number of persons allocated to
site or departmant who may be authotized for this extra-duty assignment in accardance
with this memorandum of understanding.

Bilingual Language Usage Pay

When 3 bargaining unit member with less than 8-hours per day is utilized fnr their
second language capabilities in a two-way oral communication rneeilng and is not given an
Opportunity to make-up histher time, he.-’sh:—:- shall be compensated at an additional rate of
six dollars {$E EIEI} per hour bonus payment (fn addition to the employee’s regular hourly

rate), provided that such performance s not a duty identified in their current jeb description.
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ARTICLE 14
PROBATIONARY PERIOD

Bargaining unit members shall be on probation during the first ninety (90) working
days of employment with thirty (30) additional workdays' probation at District option.

During this period, they may be discharged without assigning any cause therefore;
and said discharge is specifically excluded from the Grievance Procedure. No seniority is
acquired during the probationary pericd.

ipon receiving permanency in a position, seniority shall revert to the date of hire.

For purposes of this Article, work&ays shall be defined as those on paid status.

The ninety (30)-day probationary period equates to four (4) months. All new
members n.n Step 1 shalt remain at that step for four (4) months before receiving
permanency and advancing to Step 2.

The probationary period, at the District option, may be extended thirty (30}
workdays. This equates to six {6) months. All bargaining urt members with an extended.
probationary period of thirty (30) work days shail remain on Step 1 and, if awarded
permanency, move to Step 2 after six (8) months,

Bargaining unit members hired prior to the 8th day of the month shall advance to
Step 2 on the first (1*) day of the month in which permanency is earned.

Bargaining unit members hired on the sixth (8") through the twentieth (20"} day uf
the month shall advance to Step 2 on the sixteenth (16™) day of the month in whmh

permanency is eamed.

Bargainihg unit members hired on the twenty-first (21%) day of the month or after,
shall advance to Step 2 on the first (1%) day of the month following the month in which |-

permanency is earned.
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ARTICLE 15
SUSPENSIONIDISCHARGE CASES

Management personnel. Making classifieg employees aware of employment standargs, as
well as the tonsequences for Nen-compliance with the tankards, shalt precede corractive gr

disciplinary steps which sha)j include, but not be limited to, in-service and/or hands-on
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training. In cases where a unit member's job performance is at issye due to chemical use
or dependency, the District shall provide an opportunity for the unit member to participate
in a chemica) dependency intervention Program. This recognition of progressive disciﬁline,
however.'shall not preclude the District from seeking immediate dismissal of classified
employees for serious acts of misconduct, which might include, but not pe limited to, theft,

assault andfor t:n-e.qi.‘ha-rjr or other serious types of rnisconduct.

The procedures for classified suspension, démution or dismissal are set forth in
Board Policy dated September 23, 1994, and are 10 be complied with regarding all

classified discipline matters.
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ARTICLE 18
GRIEVANCE PROCEDURE

DEFINITIONS
Grievance

A grievance is an aliegation by a unit member or Mmembers that he/shefthey have
been adversely affected by an alleged misinterpretation, misappilication, or violation of the|
Agreement by the District. Actions to challenge or change the policies, regulations or other
matters outside of this Agreement are not within the scope of this procedure and raview
must be taken under separate processes.

Day

A day is a day upon which unit members are regulany scheduled to work.
immediate Supervisor

Immediate supervisor is the lowest level administrator having immediate iurisdi&tion
aver the grievant.
Time Limits

The tirme limits contained herein are considered maximum limits; however, time
limits may be extended by mutual written agreement. in the event the grievant fails to meet
a time limit, the grievance shall be deemed o have been waived. |

In the event the District fails o meet a tme limit, such failure shall automatically
move the grievance to the next step of the grievance procedure.
GRIEVANCE STEPS
informal Level

Before filing a fnnﬁal written grievance, the grievant shall attempt fo resoive the

alleged grievance through an informat conference with the grievant's immediate sLpervisor.
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No flater than twenty (20} days following the act or omission giving rise to the

Step |

grievance or no later than twenty (20} days following the gate upen which the employee
reasonably should haye known of the act Or omission the grievant must present .such
grievance in writing on an appropriate form to the immediate supervisor.

The written grievance shall contain a statement of the grievance, the provision(s) of

the agreement allegedly involved. ang the remedy sought,

explanation of the decision rendered.
Within the above time limits, eithar party may request a Personal conference with

the other party.

The Superintendent, or his/her desiénee, éhaﬂ consider the grievance and render a
decision within ten (10} days after receiving the grieva.nce and communicate g decision to
the grievant with a copy of the decision to the Union. Such written decision shall contain
an explanaﬁinn of the District's position regairding the grievance. Either the grisvant or the:
Superintendent, or hisfher designee, May request a personal conference to discuss the

grievance within the above time limits. {f the Superintendent, or his/her designee, does not

espond within the above time limits, the grievance shall automatically proceed to the next step,
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If the grievant is not satisfied with the dispositian of the grievance at this step, an
appeal to the next step must be made in writing to the appropriate personnet within ten (1)
working days afier the decision is delivered to the grievant. Failure to appeal within this
tme period shail serve as 3 waiver of all appeal rights and the decisjon at this step shall be
final and binding.

Step i

If the grievant is not satisfied with the disposition of the grievance at Step I, or if no
written decision has been rendered within the applicable time limits, the grievant may within
ten (10) days after a written decision is rendered or should have been rendered, by written
notice to the Superintendent, elect to submit the grievance to the Board of Education for
cnnsiderﬁion, The Board shall consider the grievance and render a decision within ten
(10) days after its first regular meeting following official receipt of the gnievance. The
Board may, in its sole discretion, decide to conduct an informal hearing in Closed
Executive Session or to render a decision based upon a review of written documentsi .
developed in Steps 1 and |l of the Grievance Procedure.

If the grievant is not satisfied with the disposition of the grievance at this step, an
appeal to the next step must be made in writing to the appropriate personnel within ten {10)§
working days after the decision is delivered to the grievant. Failure to appea! within this
time period shall serve as a waiver of all appeal righis and the decision at this step shall be
final and binding. |

Step IV

If the grievant is not satisfied with the disposition of the grievance at Step Il or if no
written decision has been rendered within the applicable time limits, the International Unioin

may, within ten (10) days after a written decision is rendered or should have been rendered

by written notice to the Superintendent, alect to submit the grievance to arbitration. In the
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Upon recsipt of the list of names, the parties shal altemately delete names from the

list untit only one l_' 1) remains énd said last named shail be selected és the arbitrator.

| The arbitrator's decision shall be in writing and shall set forth his/her findings of féct,
histher reasoning, conclusions and. decisions. The arbitrator's authority shall be limited to
deciding the issues submitted by the paﬁies; and the arbitrator shall have no power or
authority to add to, subtract from, alter, delets, aménd, or modify the terms of the
Agreement. Should the arbitrator determine that time Jimits are exceeded, the arbitrator
shall not have the authority to hear ihe grievance(s) without mutua agreement of the
parties.
All costs for the services of the arbitrator, including but _nc:t limited to, per diem
€xpenses, travel and subsistence expenses, transecript and the cost of any heaﬁng room,
will be borne equally by the District and the Union: Al other costs will be borne by the party
incurring them.
The decision of the arbitrator shall be final and binding upen the parties,
MISCELLANEOUS |
A unit member may be represented up to Step | of the Grievance Procedure by
him/herself and, at his/her option, accomparnied by a Fepresentative provided by the Union.
If & unit member is not represerded by the Unicn or jts répresentative, the District shall not
agree 1o a resolution of the grievance withdut first providing the Union with a copy of the

grievance, the proposed resolution and an opportunity to respond.
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The Union will exclusively receive time off from duties for the processing of
grievances herein for Unit members who are designated as Union represemtatives, subject
to the foltowing conditions:

| 1. Ejr no later than ten (13) days following the signing of this Agreement, thel.
Union wil) designate in writing to the Superintendent the names of nine {9) unit members
who are to receive time off:

2. Prior to release from duties for grievance Processing, the designated
representative must inform the immediate supervisor in order that substitute service ma?
be abtained, if such is necessary; and

3. That time off shall be limited solely to one (1) designee representing gnevant
in a conference with a managemen person. Under no circumstances shall such time be
used for investigating grievances, gathering information, interviewing witnesses. or
preparing a presentation.

4, The granting of release time does not mean that the District must -schedule
any or all such grievance meetings during working hours.,

The District shail maintain separate grievance files for documents, communications

and records dealing with the processing of a grievance.

47




16

Il

14

15

16

19

20

21

22

23

24

25

St e RTEE AR s vy i

ARTICLE 17
NO-STRIKE CLAUSE

It is agreed and understood that there wil) be ho sirike, work stoppage, slow-tfown,
picketing in connection therewith, or other interference with the operations of the District by
the Union or by its officers, agents or members during the terrn of this Agreement,
including compliance with the request of other Jabor crganizations to engage in such
activity.
The Union recognizes the duty and obligation of itg representatives fo comply with
the provisions of this Agreement and to .make every effort toward inducing all unit
employees {0 do s0. In the event of a strike, work stoppage, slow-down, or other
imterference with the operations of the District by employees who are represented by the
Union, the Union agrees in good faith to take all necessary steps to cause those
employees to cease such action.
It is agreed and understood that any employee violating this Article may be subject
to appropriate discipline up to and including termination by the District.
It is understood that in the event the Union, or its officers or agents viclate this
Article, the District shall be entitled to withdraw any rights, privileges or service provided for
in this Agreement, in District pulicy, or by Education Code from the Union,
Neither the submission of this proposal, nor its violation or expiration, shall prejudice
the District's legal position that the above articles are or may be fndependent violations of
the law, illegal notwithstandfng this Article.

This clause shall not be in effect during any period of reopening of negotiations.
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ARTICLE 18
LEAVES OF ABSENCE

GENERAL PROVISIONS

The Governing Board may grant leaves of absence o persans employed in the
ciassified service of the District.

An express authorization or requirement for a leave of absence does not deprive tha
Governing Board of the power to grant such leaves with or without pay to such empruyées
for ather purposes, pursuant to Education Code (so long as the Board does not deprive

any employee of any leave of absence).
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ARTICLE 18 [
ILLNESS AND INJURY (SICK LEAVE)

Sick leave of absence with pay is granted to school employees to protect the health
and welfare of both employees and pupils. Employees are encouraged to use their sick
leave when they are ill to enable them to regain and remain in good health.

Every classified employee employed five {5) days a week shall be entitled to twelve
{12) days leave for illness or injury with full pay for a fiscal year of service. Such leave shall
be exclusive of alf days he/she is not required to render service to the District.

A classified employee amployed five (5) days a week who is employed for less than
a full fiscal. year is entitled to that portion of twelve (12} days leave as the number of] :
months héfshe is employed bears to twelve (12).

New classified employees of the District accrue sick leave from the 1st of the month
in which employed, providing their employment commences on or before the 15th.  |If
employment commences on or after the 16th of the month, sick leaﬁe is accrued from the
1st of the following month. If an employee terminates hismer service with the District after
the 15th day of the month, hefshe shail be entitled to full sick leave credit for that month.
However, if an employee terminates hisfher service prior to the 16th day of the month,
he/she shall receive no credit for that month. Employees in a non-pay status for a
fractional period of a month accrue sick leave for thé entire month when in a pay status for
ten (10} or more working days in that rmonth. An employes who serves less than ten (10)
working days receives no sick leave credit for that monith, _'

A classified employee employed less than five {5} days per week shall be entitled, .
for a fiscal vear of service, to that partion of twelve (12) days leave as the number of days

he/she is empioyed per week bears to five (3).
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Credit for sick leave need not be aceryed prior to taking such leave by the employee
and such leave of absence may be taken at any time during the year. thever a new
employee of the District shal not be eligible to take more than six (6) days or the
pmpurtlonate amount {0 which he/she may be entltled until the 1st day of the calendar
month after completion of six {6} months of active service with the District.

If the empioyee does not take the fuli amount of leave allowed in any year, thé
amount not taken shal! be accumulated from vear to year,

FAMILY ILLNESS LEAVE

If an illness of the employee’s child, parent or spouse requires the employee to be
absent, the employee may use up to the amount of sick leave that would be accrued durihg
a six (8) months period fram their sick Jeave bank. (Labor Code 233)

A regular classified employee shall once a year be credited with a total of one
hundred (100) working days of paid sick leave in addition to sick teave to which he/she is
entitled under paragraphs 2 and 3 above. Such days of sick Jeave, in addition to those
required by paragraphs 2 and 3 above, shall be compensated at fifty percent (50%) of the
employee's regular salary and shall be available after all other paid leave entitlement has
been exhausted, but shall not be cumulative from year to year. Benefits accrued while on
paid sick leave shall be the same as the benefits which would have been accrued had the
employee worked. Each day of absence claimed under this paragraph must be supported
by a physician's statement. that will verify the inability of the employee to work. |

It is agreed and understood by and betwean the Fontana Unified Schoo! District

{*District™ and the United Steelworkers of America, Local 8599 (“Union™), as follows:
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1. In accordance with Asticle 19 of the Master Agreement between the FUSD
and the USWA, which requires that “all other paid leave entittements” be exhausted prior to
utilization of the 100 day half-pay provisions, it shall be agreed that all accumulated Sick
Leave will be utilizeg prior to commencing the 100 day pay provisions, but earned vacation
time may still be held in absyance for future use by the employee.

2. In accordance with Article 28 of the Master Agreement between the FUSD
and the USWA, the District shall provide the employee, prior to the conclusion of the Sixty
{60) day entitlement, with a written staternent providing the two options that are available
regarding Temporary Disability Indemnity Leave after the sixty (80) day entitlement has
been exhausted. Option 1 shall be the utilization of Sick Leave that when added to the
disabifity bEneﬂts will result in a fulf paycheck, and Option 2 would aflow an employee to
receive the disability benefits only.

3. tn accordance with Option 1 an employee who elects to utilize accumulated
Sick Leave, that when added to the disability benefit will result in a full pay check, will
automatically continue into his or her 100 day half-pay bank at whatever point their
accumuiated Sick Leave entitlement ig exhausted. When either accumulated Sick Leave
ar 100 day half-pay bank provisions are used in conjunction with temporary disability
benefits, they shall be reduced only in that amount to provide a full days salary when
added to the Tempaorary Disability Indemnity contribution.

It is agreed and understood that classified employees are not required to wilize all
their vacation time in conjunction with hali-day pay. They may save enough vacation time
to cover the mahdatnry vacation days during the calendar year 50 as not to be in an unpaid
status at those times.

Verification of illness may be required by the District for any absence for which sick

icave is claimed.

- 82

T ———

20

27

23

24

25



A e e - s

P T

T aadebas L R R N g Y

astmen

Cooank -

10
1N
12

- 13

14

15

- 2]

21

22

The administration, subject to the approval of the Governing Board, shail prescribe
rules and regulations indicating the manner of proof of illness or injury.  However,
regulations shall not discriminate against treatment and the need thereof by the practice of
the religion of any well-crganized relfgiﬁus sect, denomination or organization.
TRANSFER OF ACCUMULATED SICK LEAVE.

A classified employee of any school District who has been an employee of that
district for at least one (1) calendar year, and who terminates such empioyment for the sole
purpocse of accepting a position in another district and who subsequently accepts: within
thirty {30} days of termination may, if agreed by the employing district, tran.sfer all or any
part of the accumulated sick leave and other benefits to which hesshe may be entitled.

No Governing Board shalf adopt any pelicy or rule, written or unwritten, which
requires classified employees transferring to the District to waive any part or all banefits
which they may be entitled to have transferred.

UTILIZATION OF SICK LEAVE DURING PERIODS OF VACATION

Personal iflness or injury occurring during a scheduled vacation may be charged to

sick leave provided medical substantiation of illness is furnished by the employee. An
absence due to personal iliness or injury that occurs prior to and extends into a scheduled
;.racatiun may be charged to sick leave.

The District and Union agree to reet and develop an attendance incertive program,
if cust-eﬁmtiﬁ. for implementation, prior to the termination date of this contract, which will
provide bonus payment to employses from savings incurred through decreased sick leave
and personal necessity ieave.

SICK LEAVE INCENTIVE

In accordance with the provisions of Article 19 liness and Injury (Sick Leave), the

District and the Union representatives have met and agreed to the adoption of an Incentive
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Program. The program wouid cover the absences occurring between July 1 and June 30

of each school year. The plan provides incenthrg payments to those employees who
maintain an attendance record with no or litle use of iliness, persona) necessity or
industriat accident leave during the school year. New employees hired after Juty 15 in any
fiscal year who are eligible fnf a bonus payment shall receive a pro-rated armount, it i
anticipated that eligible qualifying employees would be paid the earned bonus on g regular
Pay warrant on or before October 31 of the following school year. Notwithstanding the
above, no other bonuses or back pay will be on this pay warrant, if possible.

For purposes of ail attendance incentive programs, “light duty” assignmeni_:s will
colnt as days worked and the first five days (5) including the day of occurrence of an
industrial injury will not be counted in the calculation of fost time on any employee's record.
The incentive schedule below wili apply to all bargaining unit members with the exception
of those individuals in the Trangportation and Maintenarnce & Dperat_inns (See MOU, pages
116 and 117) departments who have a separate schedule.

The foilowing schedule of incentives will apply:

1. For employees assigned to 6 - 8 hours of work per day

Hours Taken Bonus Award

0 $300.00

8 hours or less $275.00

16 hours or less $250.80
24 howrs or iess $225.00
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2, For employees assigned to 4 - 5.75 hours of wark per day

Hours Taken Bonus Award
0 $300.00
& hours or less $275.00
12 hours or less ‘ $250.00
18 hours or less $225.00

3. For employees assigned to 2 - 3.75 hours of work per day:

Houwrs Taken Bonus Award
0 $150.00
4 hours or less $135.00
B8 hours or less $125.00.
11 hours or less $110.00

The donation by any employee of sick leave days to the Catastrophic Leave Bank
will not be included in the calculation of used sick leave for the purposeas of this agreement.
Note that withdrawals of sick leave by any employee from the GLB wouid be inclided in the
calculation of used sick leave for this agreement for that individual empioyee,

Both parties agree to meet and confer regarding the cost effectiveness of this
pregram and any possible modifications. The District will agree to continue the sick leave
iIncentive program through June 30, $999. Should the analysis of the 1997/1998 sick leave
incentive prograrm indicaté that the program is not cuét effective as per Articie 19, page 52,.
lines 17-21, the program will be autumaticélly discontinued effective July 1, 1998. This
plan will be evaluated on an annual basis for a cost benefit analysis. In any fiscal year that

the cost benefits’ analysis does not show positive cash fiow from the sick ieave
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incentive program, the program will be automatically discontinued efiective July 1 of the
subsequent fisca| year. it is agreed that these consultations shall not cdnstitute recpening
of a contract article as per Article 41 of the Master Contract.

CATASTROPHIC LEAVE BANK

The Fontana Unified Sch'unf District and the USWA shali establish a Catastrophic
Leave Bank (Bank) which will be in compliance with Education Code Section 4403.5. The
Union proposes the following for consideration.

1. Bargaining unit members who suffer a catastrophic injuryfilness that is
expected to jncapacitate the unit member for an extended period of time (in excess of ten
{10} days) shall becomne eligible to use this catastrophic sick leave plan subject to the
restrictions and conditions outiined below:

1.1 The unit member to receive donated sick leave must have exhausted all fuliy
paid leave and be in a true catastrophic condition,
1.2 A unit member who has exhausted all paid leave but sﬁli has differential ieave

‘available is eligible for withdrawal from the Bank. Use of the Sick Leave

Bank benefit is allowable only as a supplement to such differential ieave.
one-half.
1.3 The unit member must be a permanent, not probaticnary, employee,

2. The use of this Sick Leave Bank shall only be available to those eligible

priot to their request, and have continyed participation under Section 5.

3]

\

The District shali pay the unit member fuil pay and the Bank shall be charged -

bargaining unit members who have made a donation of at least five (5) days to the bank]
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3. The donation of sick leave by the unit member shall be irrevocable. The unit
member shall file a “Classified Sick Leave Bank Deposit Farm® with the Payroll Office. A
donation to the Sick Leave Bank shall be a general ﬁonation from prior vears'
accumulations, and shall not be considéred a donation to a specific unit member for their
exclusive use,

4. There is no limit to the number of sick teave days a unit mermber may donate
to the Sick Leave Bank, so long as the minimum number of accumulated sick leave days
available from the prior years' accumulations in the unit member's account does not fall
below ten (10) days,

& An additional day of contribution will be required of all participants if the
number of days in the Bank falls below three hungred (300}. Unit members who are
currertly drawing from the Bank at the time of the assessment will not be required to
contribute to remain eligible 1o draw from the Bank. If a participant has ten (10) or less
days of remaining sick leave at the time of the assessmem. they need not contribute .the
additional day to remain a participant in the Sick Leave Bank.

6. Leave from the Bank may not be used for illness or disability which qualifies
the unit member for Workers' Compensation benefits unless hefshe bas exhsusied all
Workers' Compensation leave, and hisfher own paid leave.

7. When the unit member may reasonably be presumed to be eligible for
disability retirement under PERS/STRS or, if applicable, Social Security, he/she may be
requested to apply for such retirement. Failure of the unit member to submit a complets
application, including medical information provided by the applicant's physician within
twenty (20) work days, will disqualify the unit member from further Sick Leave Bank

payrments.
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8. Following initia enroliment, bargaining unit members may join the Sick Leave
Bank during the annugj Open enroliment period (October 1 - October 31) only.

8. Cané¢ellation of membership in the Bank Occurs automatically whenever 5 unit
member fails to make his/her assessment contribution under Section 3. The unit member
shall not he eiigible to draw from the Bank as of the effective date of cancellation. Sick
leave previously authorized for contribution to the Bank shall not be returned if the unit
member effects cancellation.

T0. A unit member wishing to use this Sick Leave Bank shall submit a “Classified
Sick Leave Bank Request for Withdrawal Form.” This form shall be submitted to the
Personnel Office, The request shall clearly state the details of the catastrophe and the
amount of sick leave reguested. Appropriate written verification of the catastrophic illness
or injury must be included with the request. The unit member should be prepared to
provide additional documentation ort the nature and severity of the illness or injury, i
requested. A Sick Leave Bank Committee shall consider the request of the unit member.

The Committee shalf consist. of three (3) voting members seiected by the USWA.
The committee may grant, reject, or partially grant a request. Any rejection of g request
may be appealed to the USWA Executive Board for final action and decision. The time
lines for filing an appeal shall be twenty (20) working days following receipt of the decision
of the committee.

M. The maximum number of duty days ailowed to be utilized by one (1) unit
member for a single catastrophic injuryfiliness shall not exceed forty (40) days. A unit
member msly.r fequest a specific number of days on a “Classified Sick Leave Bank Request
for Withdrawal Form" obtainable at the District Personnel Office. The uni member may
request up to an additional forty {(40) days should the condition continue by filing an

additiona! request for consideration by the Committee.
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12, Any days approved that are unused by the unit member shall be retumed to
the Catastrophic Sick Leave Bank.

13. I a unit member uses a day from the Sick Leave Bank, pay for that day shall
be the same rate the unit member would have received had the unit member worked that
day. No distinction shall be made as to the differing pay rates of the donors or recipients.
14.  During September of each year, the Payroll Office shall provide the USWA a
statement outlining the number of days available in the Bank as of September 1 of that
year and the number of days used in the previous fiscal year.

15.  HOLD HARMLESS

The USWA agrees that it will not file, on its own behalf or on behalf of any unit
member, any grievance, claim, or lawsuit of any kind ralated to any afttermnpt by a unit
member to retrieve donated sick leave used by another unit member pursuant to this
provision. The USWA also agrees that it will not file, on its own bebalf or on behalf of any |
unit member, any grievance, claim or lawsuit of any kind which atternpts to challenge in
any way the legality or enforcement of this prnvisfon,-

16.  If the Sick Leave Bank is terminated for any reason, the days remaining in the

Bank shall be equitably distributed to the then-current members of the Bank.
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~ ARTICLE 20
JURY DUTY/COURT APPEARANCE

The District shalil g_rant paid leaves for employees called to serve on jury duty, |
subject to the foilowing conditions:

Unit members must ndtify their immediate supervisor of their date of jury duty at
least three (3) working days prior to the date of their tentative appearance as stated on
their jury duty summens.

Unit members required to serve on jury duty must obtain written verification from the
appropriate court indicating the date(s) that they actuaily appeared.

Unit members shall be paid the difference between their regular salary aﬁd the
amount they recsive in the form of jury duty pay exclusive of mileage fees. The District
shall pay the unit member's regular salary and the employee shail remit to the District the
amolnt received as jury duty pay within ten (10) days of receiving such pay or prior to the
close of the last payroll period of the year, whichever occurs earlier. In the event the unit
member has failed to remit such fees, the District shall be entitled to withhold the
appropriate amount from the unit member's jast salary check of the school year.

In the event a unit member is required to report for jury duty and is dismissed prior
to the end of hisfher narmal workday, the unit member need not report to work for that
calendar day.

In the event a unit member, responding to a jury duty summons, is required to call
the court uﬁ" ices to receive mstruc:tmns as to whether or not to repon to jury duty, the unit
member Wlll report to work per hisiher normal work hours and wiil be excused for the
remainder of the work day if notified to report to jury duty at any time during the day. Under
this article, if a unit member who works Shift “C", must report to jury duty after working his

assigned shift on the same day, he/she will be allowed to take the next scheduled shift off

=10,
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as jury duty leave. A unit member shall be entitled to paid leave to appear in court as a
witness, when subpoenaed, other than as a litigant, or to respond to an official order from

ancther governmental jurisdiction.
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ARTICLE 21
BEREAVEMENT AND IMMINENT DEATH LEAVE

trip trave! is required to attend or amrange for funeral. The Governing Board, upon the
recommendation of the Superintendent, fay enlarge the benefits at its discretion,

Members of the immediate family are defined as father, mother, sister, brother,
daughter, son, wife, husband, grandfather, grandmother, father-in-law, ﬁwnther-i'n-faw.
sister-in-law, brother-in-law, daughter-in-law, son-in-iaw, stepfather, stepmother, stepchi_ld,
grandson, granddaughter, grandmother or grandfather of Spouse, or any relative living in
the immediate househoid of the unit member.

A maximum of three (3} days of leave without loss of pay in any one {1) school year
may be granted for absence due to serious ifiness. or accident, with de_ath imminent, of an

immediate member of the family as defined above. Medical verification shall be required to
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ARTICLE 22
PERSONAL NECESSITY LEAVE

Each unit member shall be entitied at his/her election to utilize up to eight (8) days
leave of absence annualiy for personal necessity. Such leave shall not be ysed merely for
an extension of a holiday or vacation or for purely personal convenience and it shall be
deducted from the unit member's accumulated sick leave,
Personal necessity leave shail be granted to each unit member upon app!icatiﬁn to
the unit member's principal or other immediate supervisor at least two {2) days before
taking such leave {except in the case of an emergency). Requests for personal necessity
leave shall include the following reasons:
1. Deathor serious iliness of a member of his/her immediate family when leave
is required beyond that provided by District policy.
2. Accident involving his/her person or property or the person or property of a
member of his/her immediate family. |
3. Appearance in court before any a.drninistrative tribunal as a litigant, party, or
witness under subpoena or any order made with jurisdiction.
4, ltems of an emergency nature, involving circumstances which could not be
anticipated and/or which invoive extenuating circumstances and which are not based_ an
personal convenience and which prevent the employee from performing his/her rnormal
dities. |
Violators of personal necessity leave shall be subject to appropriate disciplinary
action.
In the event that a unit member fails to provige two days’ advance notice of that

personal necessity ieave request, the circumstances preventing the submission of such

requests in a timely manner shali be explained to the SUpEenisor.

B83




ARTICLE 23
PARENTAL LEAVE
Jnancy, the unit member may request a leave of absence without pay
*eed one (1) school year. At the end of the leave, the unit member
in a comparable position and, when possible, the same positicn,
ition is not greater than that which the unit member would have
-not on leave.
are benefits shall not be provided during parental Jeave unless paid
. During such a leave, a unjt member shall maintain, but not add to,
* or other employee benefits, including seniority. |
be used for the delivery of a child, for a bona fide medical disabiiity
iancy as verified by a doctor's statement, and for normal postpartum

r [4] days). Sick ieave may not be used for postpartum care of the

\e Board shall provide a unit member who is a natural or adopting
' of absence for the purpases of rearing hisfher infant less than 3
member shall notify the District that he/she intends to take such a
e prior {o the anticipated date on which the ieave is to commence.,
» request, the Board may, at ifs discretion, grant an additional year

aximum of two (2} school years.

Article do not abroaate ar ahridae tha rinhte mf the orolo. .. . e
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ARTICLE 24
PERSONAL LEAVE

URGENT OR PERSONAL BUSINESS

A personal leave of absence without pay for not more than thirty (30) working days
may be granted administratively to transact urgent personal business: The approval or
rejections thereof shall be determined on the basis of the position the empiloyee hoids,
inasmuch as certain positions do not lend themselves to temporary replacements due to
the technical nature or leve! of responsibility of the assignment. The justification and
duration of such leaves shall be left to the discretion of the superintendent and if approved,
the unit member shail retumn to same or like position. Leaves of absence in excess of thirty
{30) workiﬁg days are subject to ratification by the Governing Board in accordance with the
provisions of Article 18 of this Agreement,

A personal leave shall not be awarded for the purpose of investigating or accepting

employment opportunities elsewhere.

65




o

1

12

13

e

17

18

20

21

22

23

24

25

_ ,

ARTICLE 25
PUBLIC OFFICE LEAVE

Every permanent unit member who is elected to public office shali be granted an
unpaid leave of absence from his/her duties as an employee of the District, upon redjuest,
for the term of office. Such absence shall not affect the ciassfication of the unit member or
any rights under this Agreement.

No remuneration shail be awarded by the District for such public office duties.
However, during the term of such absence, the permanent unit member may be employed
by the District to render service in less than full-time capacity for such compensation ang
conditions as may be mutually agreed upaon. |
Within.six {8) months following the expiration of term of office, the unit member shail

be entitted to return to the position held by him/her at the time of histher election. The unit

been entitled had he/she not absented himsef/herself from the District.
A substitute empioyed to replace the permanent unit member on public office leave

shall not have any right to such position fallowing the return of the unit member to his/her

assignment.

66

member shall be placed on the salary schedule at the level to which hefshe would havel

o

12

13

14

15

14

17

1o

20

2]

22

24

23



o i Ly A i L e e et BRI [ i e |

_ [~

|

10

1t

12

13

14

15

16
-7

1%
18
.' 20

.2

;23

24

25

Unit mernbers on military leave shall be entitled to rights as provided by State ang

Federal law.

ARTICLE 28
MILITARY LEAVE
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ARTICLE 27
WORKERS' COMPENSATION

The provisions of Workers' Compensation laws are applicable to employees within
the State of Califomia. An emplayee is defined as a person who is in the employment of
another either by oral or written contract and lawfuily or untawfully employed.

The employee, together with his/her Supervisor, shall complete and forward to the
Planning and Risk Management Office Form B-28, Accident Investigation Form, as soon
as practicable after an injury occurs.

During the first thirty {30} days subsequent to an injury, the employee's medical
treatment will be provided by physicians designated by the District. After the first thirty (30)
days, if further treatment is required, the empioyee may elect to receive medical care fromn

a doctor of hisfher choice.
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ARTICLE 28
[INDUSTRIAL ACCIDENT OR ILLNESS LEAVE

Eligibility

It is the legal obligation of the Goveming Board to adopt rules and regulations for
industrial accident ;.::«r iliness leave of absence for persons employed in classified positions.

Governing Board policy pertaining to industrial accident or illness leave shall apply
to all classified personnel employed by the Fontana Unified School District.
Length
Allowable leave shall be sixty (60) working days in any one (1) fiscal year for each
accident or iliness.
When an industrial accident or illness leave overlaps into the next fiscal year, the
classified employee shall be entifled to only the amount of unused leave due him/her for
the same iliness or accident.
Allowable leave shalt not he accumulated from year to year. Industrial a-::cicienf or
ilness leave shall commence on the first day of absence.
Such leave shall be reduced by cne (1) day for each day of authorized absence, {
regardless of a temporary disability indemnity award.
Compensation
Any classified employee who is absent because of injury or illness occurring in..the
course of employment an.d for which he/she is receiving temporary disability benefits under
Workers' Compensation shail not be entitled to receive satary from the District which, when
added to tamphrary benefits, will exceed a full day's satary.
Upon termination of an industrial accident or illness leave, the classified employre.e
shall be entitled to sick leave benefits provided by the District. If the classified employee

conhtinues 1o receive temporary disability indemnity, he/she may elect te take as much of
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hisfher accumulated sick leave which, when added to hisfher temporary benefits, will resylt
in & payment to him/her of not moare than his/her fuli salary.

When sick leave is used in cenjunction with temporary disability benefits, it shéﬂ be
reduced oniy in that amount necessary to provide a full day's salary when added to such
termperary indemnity.

The classified employee shall be notified by the District as to the extent or amount of
sick leave being utilized in conjunction  with temporary benefits under Workers'
Compensation. |

When a classified employee utilizes sick leave in ¢onjunction with temporary
disability, he/she shall be paid the difference between disability payment and his/her
reguiar salary;.

Any employee receiving benefits during periods of industrial accident or jilness leaye
shall remain within the State of California unless the Governing Board authorizes trave)
outside the State.

Any absence which is supported by a doctor's off-work order and which is verified as
qualifying for Workers' Compensation is an absence payable under industrial illness and
accident leave. For special cases that cannot be immediately verified as a bona fide
Workers' Compensation claim, the payroll charge will be made to the employee’s sick
leave account.

If the: claim is subsequently approved, an adjustment will then be made restoring to
the employee the sick leave previousiy charged from the first day of absence and a charge

made in lieu thereof to industrial illness and accident ieave.
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In the event medical diagnosis or other facts reveal that an injury or iliness originalty
adjudged to be of industrial origin was not in fact such, payroll adjustments will be made 1o

the employee's sick leave account or such other action taken as necessary to rectify payrol)

inregquities.

When an employes receives wage loss benefit checks under
Compensation laws in conjunction with industrial accident or iiness leave, sick leave,
vacation time, or ane hundred (100} day pian benefits, the employee shall endorse ﬁége
loss benefit checks to the District. The Bistrict in tum shall issue the employee appropriate

warrants for payment of wages or salary and shall deduct normal retirement and cther

authorized contributions.
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Leaves of absence for the purpose of accepting positions with
International Union shall be available to a reasonable number of employees, and during
their employment by the Local or International Union, said employees shal! be entitled to
accumulated seniority, satary, fringe benefits or other remuneration by the District provided

that the USWA, USWA Local 8599, or the employee shall reimburse the District for the

above mentioned entitlements.

ARTICLE 29
UNION LEAVE OF ABSENCE
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ARTICLE 30
VACATION LEAVE

Vacation leave shall accrue from the date the classified employee first renders
probationary service,

A classified employee shall be given full vacation credit if hefshe is employed prior
to the 15th day of the month. | |

Vacations shalfl be scheduled at the convenience of the District and, as nearly as
possible, at the convenience of the empioyee. The supervisor shall state the reason for
any vacation request denial on the leave document. District seniority shall be used to grant
vacation requests to classified employees when multiple reqi.lests for the same day(s) are
submitted at a site or department on the same day.

Vacations accrued by July 1 shall be taken by the following June 30; however, with
the approval of the supervisor an employee who cannot use all vacation days may he
permitted to carry-over a maximum of fen {10) additional days.

A c!assiﬁéd employee who resighs or whose employment.is terminated shal! receive
the paid vacation fo which he/she is entitied at the time of severance.

Every classified employee shall be allowed vacation leave with pay at the rate of not
less than one (1 ) working day for each month of service.

Beginning with the fifth year of service, paid vapation time shall accrue at the rate of
one and one-fourth {1-1/4) days for each month of service.

Eeginning.with the efeventh year of service, paid vacation time shall be increased by
five (5} days. |

If 2 paid holiday occurs during scheduled vacation, the hoiiday shall not be charged

against the employee’s vacation.
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MANDATORY VACATION DAYS

Bargaining unit members, who must use Mandatory Vacation Days as part of their regular
assigned work year, shall have these days set aside and not shown on his/her pay warrant.
Any vacation days not designated as Mandatory shall be avaiiable for the empioyee to use

throughout the year with administrative approval.
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! ARTICLE 31
2 HOLIDAYS
3 Unit members shall be entitled to the following paid holidays provided they are in

4" [paid status during any portion of the working day immediately preceding or succeeding thel

5 [hofiday:

6 Third Monday in January (Martin Luther King Day)

7 February 12 {Linceln's Birthday} shall be on the Monday before Presidents’ Day

8 Third Monday in February (Observance of Presidents' Day)

9 Friday of Spring Student Nonattendance Days

10 Last _Mnnday in May (Memorial Day)

1 July 4 {Independence Day)

12 First Monday in September {Labor Day)
13 September 9 (Admission Day)

15 November 11 (Veteran's Day)

15 Thanksgiving Day (plus adjacent Friday}

16 Christmas Day

17 New Year's Day

18 | When a legal holiday herein listed falls on & Sunday, the following Monday shall be _

19 |a holiday. When a legal holiday h.erein listed falls on a Saturday, the preceding Friday

20 {shall be a holiday. |

21 The District shail grant ﬁne (1} additionat paid lacal holiday in connection with
- 22 {Christmas Day and one (1) additional paid focal holiday in connection with New Year's Day.

23 The District shall grant one (1} additional paid non-wark day for unit members to be{

24. known as & District Free Day. This holiday shall be taken at the discretion of the district,

25 |not to disrupt services to students, departments, or sites, and in a way which limits the

75



- o — —...r.—.
- & 8 o o &
[ Amnin e g e gt e T T e e e e o e
]
h
5
g
1
2
—
i
£
=
[T
S
e
o
=
— ) =] — ~ ™ - W W r~ - -] - =) - H ) his o ey
= = bl = — L — — —_ - ~ o~ ™ L ™

i}




e LT LI T

10

It

12

13

14

15

16

17

18

19

20

21

22

23

29

25

ARTICLE 32

SAFETY AND HEALTH

The District shall make reasonable provisions for the safety and health of the
employees during the houyrs of employment, and to review conditions brought to jts
attention for any corrective action which may be necessary.
Protective devices and other articles necessary to properly safeguard the health of}.
employees and protect employees from injury shall be provided by the empl‘uyer
Employees shail comply with the District's reasonable rules, regulations and directives for
wear and use of safety equipment as well as the District's reasonabie rules, regulations,
and directives designed to provide a safe and healthy workplace, !
A jﬁint District-Union Safety Committee will be established to meet monthly.
Requests for safety devices shall first be submitted to and reviewed by the District
Committee. The Union will designate its unit membaers.
A safety representative shall be allowed a maximum of sixtean ( 16) hours per month

of paid release time to conduct business related to Safety.
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ARTICLE 33
DUES DEDUCTION
The District shall provide the Union with the names and work locations of new
bargaining unit members and their addresses unless the bargaining unit member has
requested that the address remain confidentia).

The District will deduct monthly dues and initiation fees s designated by the
International Treasurer of the Union on the basis of individually-signed voluntary
authotization cards and in a paid status for that pay period shall pay dues, service fee or
contribution pursuant to Aricle 40, Union Security {Union Shop).

The dues collected shall be forwarded to the Internationa Treasurer at Five
Gateway Center, Pittsburgh, Pennsylvania 15222, along with a list of those bargaining unit
members and amaunts deducted.

The District shall forward a monthly copy of the dues and check-off Jist to the Local
Union Financial Secretary. (Send letter to Cirector, Fiscai Services)

The Linion éhall indemnify and hold the District harmless against any and all claims,
demands, suits, or other forms of liability that shall arise out of or by reascn of action taken
or not taken by the District for the purpose of complying with any of the provisions of this

Article.

78

e o e



ARTICLE 34
SALARIES AND FRINGE BENEFTS

sified salary schedule
ive July 1, 2001, it is agreed that the 2001-2002 °/@°

. - effective July 1, 1991
ased 3.44% across the board cost-of-living increSe:

Mbur (4) years after the 18" year.

dndiversary increment is to be implemented as followWS
1821
48.25
6:29
. 23

$720 total payment each year

1,440 total payment each year

2,160 total payment each year

i

2,880 total payment each year
ment pursuant fo the
g in the year 1999-2000, any cost-ofdiving zadlius!

nniversary (longevity)
Fan..Ir agreement for each year shall be applied to th¢ 2

re, for the 1999-2000
or an annual basis beginning Juty 1, 1999. There'®

. 3%. In addition, the
the. anniversary increment(s) shall be increased Y

001 school year.
eni(s) shalt be increased by 9% for the 2000-2
1er agreed as follows:

ear.
8t increases to be effective on July 1 of the i-:l‘tanfcifi'fﬁld 4

ceive their salary over a
fovees who work less than

12 months may elect 1o re
e . Reserve Program” under
e In 24 equal pay warrants by entering the “Salary

o - ary Reserve Program”
conditions established in the classified employee “Eal v
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provided by the County, provided that the employee submits a request to enter the
program 10 days prior to the issuance of hisfher first pay warmrant of each fiscal year.

The District shall provide dependent medical insurance coverage for a period of six
(6) years following the death of a unit member who is covered under a District medical
Insurance plan at the time of the unit members death and who has at least fifteen (15}},
years of senvice with the District,

It is mutually agreed between the undersigned parties USWA Local 8599 and
Fontana Unified School District that health and welfare benefits pursuant to Article 34 of
the coilective bargaining agreement shall be maintained in regards to ievel of benefits, co-
payments (if any) and carriers with rate increase as distributed this Articie.

It ts agreed and understood by and between the Fontana Unified School District
("District”) and the United Steelworkers of America, Local 8599 (“Union™, as follows:

1. That where contracted hours are increased (fustifying additional fringe
benefits at District expense), the Payroll Department will commence the adjusted fringe
benefit entitlement in a simiiar manner to that addressed in the Master Contract for hew
ernployees between the District and the USWA, Article 34, Salaries and Fringe Benefits.

2. That if an adjustment in hours occurs between the 1% and the 15 for a
particular month, the adjusted fringe benefit entitlement will commence effective the first of
that month. In those instances wherein adjustments are to be activated beyond the 18" of
the month, the adjusted fringe benefit entitlement will commence at the beginning of the

following month.

HEALTH AND WELFARE BENEFITS

For employees eligible for 100% of full time benefits (see Schedule A} during the

plan year 10/1/01 through 8/30/02, the district shall pay the full cost of the supercomposite
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Loma Linda providers.

Employees enrolled in the Health Net PPO Plan during the 2000-2601 year shall be
eligible to select the Heajth Net Elect CDA Plan. Efigibte employees wishing to select the |
Health Net Elect CDa Plan (with Loma Linda provider options) shail be subject to
five/twenty-five dollar ($5/$25) copayment and 80% hospitalization Coverage to specified
annual caps. (Other terms and conditions as specified in thig policy shall apply).
Employees selecting this option shall pay the excess cost over the Health Net HMO
supercomposite premium {referenced above) through payroll deduction ag required by the
contract with the Heafth Net Medicai Plan.

Any change in provider or substantial increase in premium will be subject to meet
and negotiate. | |

Employees eligible for less than 100% of full-ime benefits shall select either one-
party, two-party or three-party (family) contract Coverage under one of the above plans.
Such employees shali be eligible for district contribution to the premium for the plan
selected as stated in Schedule A

The district will confinue to reimburse bargéining unit members with a district
employed spouse their dopayment expenses provided, however, that reimbursements to
spouses with parttime employment shall be based on the percentage of district paid

benafit establiéhed in Schedule A_
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It is agreed by and between the Fantana Unified Schoot District ("District™y and the
United Steelworkers of America ("Union") that Article 34 - Salaries ang F ringe Banefits as :
described in Schedule A, Fringe Benefit Allocation, be modified in accordance with the :
foliowing: |
SCHEDULE A: MEDICAL PLAN AND OPTIONAL DENTAL PLAN

——=AL UENTAL PL AN
' Maximum Tenthly
Regularly Percentage of Fringe Benefit Allowance
Assigned Fuil-Time {Exctuding July and August) f
Houis Per Day Benefits Tiers Medical Dentai+ Vision Life |
|
7.0-80 100.0 $523.04 $113.87 $15.77 3675 f
6.0-6.9 75.0 Tier 1 180.10 8540 11.82 5.07
. Tier 2 360.18
Tier 3 508.68
2.0-589 62.5 Tier 1 150.08 71.18 3.88 4.22
Tier 2 300.16
Tier 3 42474
40-4.9 50.¢ Tier1 - 12008 56.94 7.88 3.38
Tier 2 24012
Tier 3 335.80
3.0-39 37.5 Tier 1 80.06 42.70 5.92 2.53
Tier 2 180.10
Tier 3 254 84
20-29 25.0 Tier 1 €0.04 28.48 3.94 1.69
Tier 2 120.06
Tier 3 189.90
@ The new figure represents the Kaiser Premium to include injectibles,
+ The new figure represents an increase in the maximum benefit PEer year per
employee to be $1,500 angd $1,500 orthodontia.
* There is an optional dental plan for those employees regularly assigned Jess
than seven (7) hours per day.
82
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OPTIONAL DENTAL PLAN - SAFEGUARD

Maximum Tenthly, Fringe Benefit Allowance (Excluding July and August)

Regularly
Assigned District Employee Contribution
Hours Per Day Allowance Emp.Only  Emp. + ¢ _Emp. + 2 or more
6.0-6.9 58540 $0.00 $0.00 $0.00
50-59 71.18  ao0 0.00 0.00
40-49 56.84 0.00 .00 0.0¢
30-38 42.70 0.00 0.00 0.00
20-29 28.48 0.00 3.08 13.58
SCHEDULE B: LIFE INSURANCE BENEFIT ALLOCATION
Regularty Assigned Percentage of : Level of
Hours Per Day Eull-Time Benefits Benefit
70-80 100.0 $50,000
6.0-89 75.0 37,500
5.6-59 62.5 31,250
40-49 5.0 25,000
3.0-3.9 37.5 18,750
20-29 _ 25.0 ' 12,500

1. Bargaining unit members employed prior to December 1, 1979 and:

a. Who, effective December 1, 1979, are covered by a District-
sponsored farhiiy heaith and/or dental plan, a. District-sponsored family vision plan, and a
District-gponsored employee-only life insurance plan prorated pursuant to Schedutes A and
B above; OR

b. Who, effective December 1, 1979, are covered by a District-

sponsored two (2)-party health andfor family dental plan shall be provided a District-

B3
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15
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sSponsored two (2)-party health and/or dental plan, a Dfstrict-s.pnnsored family vision pian,
and a District-sponsoreq employee-cnly fife insurance plan prorateg Pursuant to Schedyles

AandB above; OR

d. Who, effective December 1, 1979, did not participate in a heaith or
dental plan and Paricipated in a TSA plan or District approved fringe benefit program to

which the District contributed on December 1, 1979, shall receive a District-sponsored

Bargaining unit members who -efect to change fringe benefit selections or who
terminate employment or any benefit under Section 1, a-d above, shall be eligible to
receive only the benefits Provided in Section 1, ¢

Bargaining unit members employed after May 1, 1979, shall be eligible to participate
in a District-sponsored family heaith and/or dental pian, g District-sponsored family vision

plan, and an eémployee-only life insurance plan Prorated pursuant to Schedules A and B
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District monies and provisions of Schedule A shall be applicabje only to the following
medical pians:
Effective October 1, 2001, District-sponsored Kaisar Medicat Plan (HMQ with $10

cepayment medical office visits, $10 copayment pharmaoeuti‘ca!sj, District-sponsored |

Copayment phamaceuticals), District-sponsored Delt Dental Plan, Voluntary Safeguard
Dental Ptan, District-sponsored MES Vision Plan and District-sponsored TransAmerica Life
Insurance.

Should the District provide to any bargaining unit for the school year 2000-2001
Kaiser Plan or Health Net Plan benefits which are enhanced above that identified
beginning on line 3 (above), the District and the Union agree to reopen negatiations
regarding said benefits.

Unit members shall be responsible for payrnent through payroll deduction for fringe
benefit selections which exceed the benefits provided hersin.

Should a unit member's employment terminate following the iast day of the school
year and before the commencement of the ensuing school year. such unft mermiber shall be
entitled to continued coverage under the health, dental, vision, and life plans untii October
1 of the ensuing year. |

Bargaining unit members hired or returning on or before the fiteenth {15™) day of
the menth shall receive ful! monthly benefits. Bargaining unit members hirad or returning
on the sixteenth (16™) day of the month or after shali not receive benefits unti the first (1%

day of the following month. as fallows:
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2 [ Hire Date

3 |Jdanuary 1 through January 15

4 'January 16 through January 31
5 |February 1 through February 15

6 |February 18 through February 2g {29)

7 IMarch 1 through March 15
8 [March 16 tﬁrough March 31
9 |April 1 through April 15
10 JApril 16 through April 3¢
1 (May 1 through May 15
12 [May 16 through May 31
13 LJune 1 through June 15
4 JJune 16 through June 3¢
15 (Juiy 1 through July 15
16 1July 16 through July 31
17 |August 1 through August 15
18 |August 16 through August 31
19 |1September 1 through September 15
20 |September 16 through September 30
21 |October 1 through October 15
22 |October 15 through October 31 -
23 |November 1 through November 15
24 |INovermnber 15 Novembar 30

25 |December 1 through December 15

26 |December 16 through December 31

Bg

Effective Coverage Da e

\
Health and Welfare |
February 1
Ma.rch 1
March 1
April 1
April 1
May 1

May 1

June 1
Jupe 1

July 1

July 1
August 1
August 1
September 1
September 1
October 1
October 1
November 1
November 1
December 1
December 1
January 1
January 1

February 1

L%
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New bargaining unit members must submit written designation of approvad benefits
to the Personnel Services Office within thirty (30) days following the date of employrnent,
Bargaining unit members who desire to alter their benefit paricipation must submit written
designation thereof to the Benefits Office no later than the last working day of September
in ¢ach sucecessive year of this Agreement. Failure of bargaining unit members to timely
designate benefits will disqualify them frﬁrn eligibifity for the month{s) in which the |
designation was not made on time. Once such designations have been tirmely submiﬁed,
they cannot be changed duting the school year.

Benefts and conditions of the various programs are to be' determined by their
respective camiers. Any and all disputes arising out of the carriers' administration of their

respective plans are to be resclved between the camier and the affected bargaining unit

member and are speciically excluded from the Grievance Pracedure of this Agreement.

TRANSPORTATICN DEPARTMENT
The District will continue its current Practice of basing fringe benefit eligibility on the

“regularly assigned hours” of the basic route.
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ARTICLE 35
BULLETIN BOARD AND MAIL SERVICES

The Union shall have the right to postdated notice with an appropriate Union
identification, regarding activities ang matters of Union concern on designated bulletin
boards, at ieast one (1) of which shall pe provided at each site in areas frequented by
classified employees.

The Union May use the District mait service far communications to bargaining unit
members. Copies of all Union Material posted or distributed for general Union information
shall be mailed by District mail to the Superintendent in a specially designated anvelope
indicating immediate delivery to the Superimtendent prior to the time the information is

posted, distributed, and/or placed in the District mail.
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ARTICLE 38

CLOTHING

Employees are required to report to work dressed appropniately and professionaliy

in clothing and practice personat hygiene for the job in whict they are employed. However,
it is not the Distriet's Practice currently to reguire uniforms. If during the term of thig
Agreement the District regurres the wearing of uniforms, the District shall provide said
uniforms and provide for their replacement in the event said uniforms are damaged as a
result of wear during work. During the term of this Agreement, the District shall continue its

current practice of laundering required mechanics' overalls.
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ARTICLE 37

MILEAGE ALL OWANCE
School District vehicles are to be used for school business only. District employees

are required to use School District vehicles when available.
it a District vehicle is not available, an employee may use histher private vehicie for
school business subject to prior approval by the site administrator or the employee's
immediate supervisor. In such event, the site administrator or immediate supervisor wilj
review the mileage incurred and submit a request for reimbursement to Business Services,
No such request shall be allowed without the signature of the site administrator or
SUpervisor verifying that the vehicle was used for schoal business. In the event of such
verification, the employee shalf be reimbursed, upon request, at the current IRS business
rate adjusted each fiscal year. Under no circumstances shall mileage reimbursement apply
to travei between the employee's residence and histher place of “work: mfleage

reimbursement shall be strictly limited to use for authorized school business.
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ARTICLE 38
ATTENDANCE AT CONFERENCES

disrupt the instructional process.

Said leave shall not be granted without at Jeast two (2) days prior notification to the
District, except in cases of emergency, and shall not be unreasonably denieg.

The Distl’il.:‘.f agrees to allow up to an additional ten (10} days of release time with

prior written justification to the Superintendent's Office which will ﬁut be unreasonably

1denied.
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ARTICLE 39
CONCLUSIVENESS OF AGREEMENT
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ARTICLE 40
UNION SECURITY (AGENCY SHOP)

Effective the date of this Agreement, the District shall grant an Agency Shop
Provisions and requirements:

1. All bargaining unit members, and new bargaining unit members, shall|
become members of the Union within thinty (30) calengar days as condition of cnntmued :
employment except as provided in paragraphs 2 and 3 of this section.

2. Present bargaining unit members, employed on or after October 8, 1977, or
new bargaining unit members who, after thirty (30} calendar days of employment, do not
join the Union, shall be required to pay a service fee aqual to thrg amount due under'the
Union dues structure as & condition of continuad employment.

3. Present bargaining unit members or new bargaining members who, after
thiny (30) calendar days of employment, through religious affiliation or reason of
compelling personal conviction cannot pay dues or a service fee to the Union, shall be
excluded from this Article and pay a like amount te AID (verification to the Union will be
made). This section is not Subject to Article 18, Grievance Procedure.

4, The Unicn shall indemnify and hoid the District harmless against any and alf
claims, demands, suits, or other forms of liability that shall arise out of or by reason of
action taken or not taken by the District for 'the pq.irpose of complying with any of the
provisions of this Article.

5. In the event the unit member fails to maintain membership ag required above
andior by applicable taw, said unit member shall, upon written request from the Union, he

terminated by the District.
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ARTICLE 41
TERMINATION DATE

Notice to amend or meodify the terms and conditions of this Agreement shall be in
writing and shail be given no sooner than ninety (90) days prior to the above date by either
of the parties to this Agreement. During the sixty (60) day period, the parties shall meet for
the purpose of negotiating a new Agreement. It shall be further agreed that during the term
of this Agreement, the parties may mutually agree to feopen any Article for further
negotiations which may lead to modifications of this Agreement.

Effective date: July 1, 2001, approved by Board of Education April 17, 2002.

The terms and conditions of this Agreement shall be Modified in accordance with
any new or amended provisions agreed {o by the parties during their 2001-2002, 2002-

2003, and 2003-2004 reopener negotiations.
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ARTICLE 42
RETIREMENT HEALTH BENEFIT PROGRAM

Effective October 1, 1 878, bargaining unit members who retire after:

1. Thirty (30) years of service in the Fontana Unified Scheool District with the
retirernent at age fj ifty-five {55); or

2, Twenty-five (25) years of service in the Fontana Unifi ed School District with
retirement at age fifty-eight (58), according to District records, shall be eligible to continue
pariicipation in the District-sponsored medical insurance plan until the last day of the
moenth in which the bargaining unit member reaches his/her 65th bithday, provided that
the unit member has been covered under the plan for the five {5) years immediately
Preceding retirement. Retiree benefits shall terminate prior to age sixty-five (65) upon
eligibility of the kargaining unit member for coverage under the plan of the spouse or
another employer.

Effective October 1, 1981, bargaining unit members who retire after fitteen (15)
years of service in the Fontana Uinified School District with retirement at age fifty-five (55),
according to District records, shall be eligible to panticipate in the District-sponsored
medical insurance plan for any period of five (5} consecutive years between the time of]
retirement and the tast day of the month in which the bargaining unit member reaches
his/her 65th birthday, provided that the unit m.embgr' has been covered under the plan for
the five (5) years immediately preceding retirement.  The years specified must be
consecutive, and the pericd specified may not extend past the last day of the month in
which the bargaining unit member reaches his/her 65th birthday. Five (5) years of
coverage shall be the maximum entitement. Retiree benefits shall terminate prior to age

sixty five (85) or prior to usage of the full entitlement upon efigibility of the bargaining unit

member fnr coverage under the plan of the spouse or another employer.
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eight (8) years, the survivor benefits shall be limited to medica) only.

the benefiis include Jife insurarnce protection for the surviving sSpouse.

in neither case shajil
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The District's maximum health and welfare benefits allowance to the retiree shaill be

for & maximum of six (6} consecutive years and shall be equal to active employee health

and welfare benefits in accordance with the following schedule:

Regutarly Assigned Maximum Tenthly Contribution
Hours Per Day* (Excluding July and August)

7-8.0 | 100.0%""
6-609 75.0%
5-59 62.5%
4-49 50.0%
3-3.9 37.5%

2-29 25.0%

*Average hours per day worked during the Jast three (3) years of employment prior
to retirement.

**Percentages may vary depending upon Article 34 negotiations agreement.

For married couples both of whom are employed by the Districf,'.arrangements may
be made at the time of retirement for the health and welfare benefits to be utilized in a
consecutive manner rather than concurrently. In this way, the protection o be enjoyed by
married retirees may be expanded to a maximum of twelve (12} years for full health and
welfare benefits ar sixtegn {16) years for medical benefits only. Under these
circumstances wherein unit members wouid seek to defer the engagement of benefits for
period of time .ncst to exceeld six (6) years due to eligibility under these provisions, thé
District’s responsibility to pajr for fringe benefits shali remain at the same dollar amount in
effect at the time of retirement. When héneﬁts are subsequently engaged by the

bargaining unit member, the: retiree would be responsibie to pay the difference in the rates
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from the date of retirement to the commencement of the benefits. Once the retiree's
participation s commenced, the refiree's contribution sha) fémain constant and any
subsequent increases in the costs of the benefit programs would be borne by the District.

Bargaining unit members serving the Fontana Unified Schoo! District with thirty-five
(35) or more years of service will be granted lifetime medical benefits far the employee and
Spouse during the iifetime of the employee. Fyl retirement benefits shall be granted {o the
surviving spouse of an employee whe qualified for lifetime benefits under Article 42 yntil
said surviving spouse fematries, or is eligible for Medicare benefits, hut under no condition
longer than eight (8) years, Nntwithstanding the above, the retiring employee and spouse
will retain eligibility for the &- or 8-year benefit option selacted by the retiree. |

For p.urpases of the foregoing, completion of seventy-five percent {75%) of the duty
days within a fiscal year shall constitute completion of a year of service. For the pumoses
of this Article only, paid status shall exciude time elapsed during unpaid ieaves of absence
for three (3) months or more and terminations of emgloyment. |

Retirees shall be responsible for payment for Health and Welfare benefit selections
which exceed the benefits provided herein,

The Board may, at its sole discretion after consultation with the Union, provide
retiree health and welfare benefits provided herein when In its consideration the
circumstances of an individual situation warrant such action.

Bargaining unit members who are eligible to retire effective July 1, 1892 azng
thereafter, shall be eligible to participate in g District-sponsored heaith and welfare plan,
which includes fnedical, dental, vision and life insurance protection. In order to he deemed
eligible, a bargaining unit member must have fifteen (15) years of service with the District

with retirement at age fifty {50) or older according to District records,
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I Upcn retirement a retirea may elect to change medical carriers in the event that said

retiree moves to an area not covered by the Distriet's current heatth and welfare program.
The District shail only be responsible to pay the curent medical rates and any rate

increases for which the retired employee is eligible pursuant to this article,

EARLY RETIREMENT INCENTIVE PROGRAM (GOLDEN HANDSHAKE)

General

The District will establish an Eardy Retirement incentive Program (ERIP) in
accordance with Government Code Section 20856, Application of this section shall in no
way impair access of the bargaining unit members to retirement benefits as identified in
other sections of this article.

Eligibility

Current unit members shall be efigible based on the following criteria:

Length of service - Applicants must have a minimum of five (5) years of retirement
credit earned by service in the Fontana Unified School District. A year of service is defined
as completion of 75% of the duty in a fiscal year. For purposes of this article only paid
status shail exclude time elapsed during unpaid leaves of absence for three months or
more and terminations of employment.

Letters of Retirement - Applicants shall submit a letter of intent to retire under these
provisions.

Benefits |

Applicants shall be entitled up to a maximum of two (2) years of service credit
regardiess of cradited service rot to exceed the lapsad period of time intervening between
the date of the member's retirement and the gate the member attains normai retirement
age as determined by PERS Board. The benefit of Lp to an additional two (2) years service

credit shall be provided.
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Savings

Participation in this program shall not resvit in a permanent reduction in the work
forc.e of the Classified unit, Temporary reduction in force as a result of this program will not
exceed six (8) months in duration. Other than savings from temporary reduction in force as
noted above, savings will be derived from the difference in the new empioyee's pay rate
and benefits and the retiree's pay rate and benefits (such savings to be analyzed as the
aggregate two-year savings of all Froposed participants in any given yaar).
Modification

It_ Is the intent of the parties that this program be pursuant to and in compliance with
legislative provisions. In the event such provisions are modified by subsequent Iegisla'tiue
action or that of a court of compstent jurisdiction, the terms of the program shall be
modified accordingly.
Procedure
The District shall offer a single “window period” per year which shall conform to the

reguirements of law.
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ARTICLE 43
UNION RIGHTS

The Union being the exclusive representative for the pPurpose of meeting and
negotiating shalf fairly represent each and every employee in the Collective Bargaining
Unit.

The District shafl furmnish the Union, upon request, information which is necessary,
appropriate, and relevant for the Union to fuHil its responsibilities in mnn&cﬁnn. with
negotiations, grievance processing, and maintenance of the Collective Bargaining
Agreement. Under normal circumstances, such information shall be provided within three
(3) working days following the request umless otherwise specified by mutual written
agreemeht.

The Union President shall be granted 160% release time from his/her regular duties
in the District. The District will pay 100% of salary and fringe benefits, includinglamér
mandated costs, for release time of the Urion President. Upon.leaving the office of
President, he/she shall be reinstated to his/her former position or, at histher election, may
apply for other positions in the District for which he/she is qualified.

The District shall pay the President the same salary and fringe benefits hefshe|
wolld otherwise have received without loss of seniority or other rights and benefits. |t is
agreed and understood that while serving in the ca'pacity as President of the Union, the
individual remains an employee of the District. On those days that the Union President is
On vacation, sick leave, jury duty, bereavement or conference ieave, the USWA Local 8599
shali be granféd up to thirty-five (35) additional days of leave to maintain Coverage for the
Union President, as necessary. Coverage must be requested in writihg from the
Superintendent at ieave three (3} days in advance, i possible. The Superintender_ut shall

not unreasonably deny such requests. The Union shalf reimburse the District at the
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District-incurred substitute employee cost or at the employee’s daily rate of pay when no
substitute is used for each day of leave requested, Any one individual employee may use
NG more than ten ( 1-:}} of the presidential Coverage days during a school year.

The Unien shall be provided with an additional seventy (70) paid working days of
reiease time each fiscal year, beginning July 1, 1898, to be utilized when conducting Union
business. Any representative May use no more than twenty (20) working days of said paid
Unrion leave within each fiscal year.

The Union shall reimburse the District at the District-incurred substitute employee
cost for the first thirty-five {35} days, and the remaining thirty-five (35) days at the
employee's daiiy rate of pay, or possible avertime expenses, for each day of Unicn leave
expended and not reimbursed by the California State Board of Cantrol.

The Union recognizes the nb.ligation to keep appropriate records for the purpose of
establishing the necessary ducumentlation for reimbursement of the costs involved in this
provisicn which are l::d::+t.21in:s:l:nlv.;'.l thmﬁg.h application to the State Board of Control by the
District. |

Every effot will be made to inform bargaining unit membefs to  direct
communications to the Union representative's headquarters and not at the Union
representative’s work site or tocation. Exceptions to this provision may be considered

appropriate when issues of empioyee health and safety or matters of urgency are involved.
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1 ARTICLE 44
2 DRUG AND ALCOHOL TESTING
3 A drug-free ang alcohol-free workplace promotes employee safety and health, The

4 |District may_r require that an individual employee submit to a drug test in instances where
5 jthe employee's demeanaor, appearance, and/or conduct present reasonable suspii:ion' that
6 {the individual's judgment is possibly impaired as the resyit of drug or alcohol consumption.
7 |Reasonable suspicion must be determined by a trained district administrator,
g The District agrees to provide such tests at no cost 1o the employee. The District
9 |further agrees that such tests be administered while the employee is on the. paid time of
10 [|the District. The employee wiil be piaced on g paid administrative leave basis pendiné the
1 [outcomne of the drug/alcohol test. If the test is negative, the employee will be so notified
5[ . 12 |and retumed 1o work. If the test is positive, the test results will be used to offer the
| . 13 |empicyee the opportunity to participate in a rehabilitation program through the Djstrict-
14 Spansnred. emnployee assisfance program or medical benefit program, and any other
13 |progressive disciplinary action.
16 in the event that an employee refuses to submit to a drug or alcohol test, such
17+ [refusal will be the equivalent of a positive test result. |
18 A letter of intent cfaﬁfying the application of this Article as follows:

19 1. That the article in no way relates to implementation of random or post

20 laccident testing pursuant to the Federai Omni-bus Transportation act,
2 2. That the Article in no way modifies the District's pasition as stated in. Article

22 [15, lines 14-18,

24

23

03




! ARTICLE 45
2 MEMORANDA OF UNDERSTANDING
3 All Memorandums of Understanding agreed to shall femain in effect for the term of

4 |this Agreement unless the parties agree to modify said Memorandums of Understanding.
5 Memorandums of Understanding naot incorporated into this Agreement shall not be

6 |binding on the parties.
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MEMORANDUM oF UNDERSTANDING

(REVISED)

It is agreed and understood by and between the Fontanga

Unified
School Digtrict {'District'J and the Unjited Steelwork .
Local 8599 {*Union"), as follows: €Xs of America,

Whereas, the Distriet frequently

hag openings for aides at
Echoal siteg, and ®

. Whereag, frequently there are more applicant
Po8itions than there &re availabhie openings, apd

Now therefore, effective December 11, 188%, j¢ is agreed and
undergtood by and between the Distriet and the Union that when ap

ajide Pogition becomes vacant at 3 site, the fnllowing Procedure
shall be followed:

1. The vacancy #hall firat be Posted by the site adminietrator at
that site only for 4 minimum period of five {5) days;

2. Applications shall be accepted by the Bite administratur only
from employees who are Currently enployed at that site;

i, The gite administrator and at least gne teacher fronm the
appropriate department shall interview those applicants, ang

1, Bkill ang ability to perform the work as demonstrated by
Prior experience and competence,

2. Phygical fitness,

3, Length af Continuous Service,
When, in the judgement of the District, a junior employea
exceeds a senior employee ip tonnection with factors 1 and
2 listed above, then the Distrijct may select the junior
emplovee for Promoticn.

When factors 1 and 2 above are equal, length of continuous
Service shail be controlling.
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For the Union;

th% lesd.

_I5 DE¢ ®9

. z"._{:_,/ﬂf i
Date — ——. . ﬁg _Z
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Recognizing that it 4, the degire C¢f the Districe and Uswa
Local B598 ¢ Prevent such difficulties, and

The Fontana Unified School District ang USWA Locaj 859y herehy
agree that all future changes in payroll Procedures and'Ealicieg
which affect employeeg* Actual doliar amounts received Per pay

period, or which affect the number of raychecks émployeeag receive §n
a fiscal YEar, or policjes and procedureg which in any other manner
may alter amountg or fr9quency of Paychecks, shal] include unicn

Thiz agreement 8hall not pe interpreteqd te mean thae Payroll
Procedures are Subject rg formal negotiatjap Proceduresg, The goile
i ith an

Purpage of thig Agreement jg¢ te provige both Parties
nppartunity to present PToposals ang Vvoice concernsg regarding

Finally, it is agreed that the fMployees whosge names appear
bel ow shall, frop this point forward, in each Succeeding fizcaa
Yeéar, continye to be Compensated op én "actual €arnings" basig

individuaj employee to request gyuch Payment each Year, If an
affected emplayee requesgts removal from this Procedure, or because
©f a change in work Status po longer qualifies for $uch specia]
consideration, that €mployee shailj subsequently be precludeq Eror
returning o Such statyg absent a ney agreement to that effect.

Emplovees on "Actuai Pay Statugn, Eljie Chamberg
Mary Ann Barker
Cindy Copelana

Dorot Kowalsk;
Pouny Belk 02 30cT 92
For the Digtrice: For the Union;

Director, Perzonnel Services
and Empl oyee Relationg
William 3. Freeman

——mﬁf\ be 137 1 — 7 g
Assistant‘Euper1ntendent, Businezs

Emmanuel D'Bouza
e 108
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SETTLE {ENT AGREEME NT

USWA Grievance #1225 - Stanley Wagner

In settlement of Grievance #1225, it ji=

agreed and understood
as follows:

1. Effective_hugust 30, 1930, all MEQ employees affected by
the AQMD trip~reduction Plan shail be granted Holidays in
full-day blocks, i.e., an "y will entered on the
Service report, and unit members ghall not be charged
vacation or any other leave on any holiday,

2. All affected bargaining unit Dembers in Mi0 who were
assessed vacation or other leave op any holidays

eccurring on or after January 11, 1990, shall have the
actual number of these hours restored to their
accumulated leave balancesg,

3. All Mg0o employees affectad by the agMp trip reduction

Plan who Previously declined to pParticipate in the 4-10

work week shall be given, on a one-time basis, the
OPPOrTunity to enter the 4-10 program.

q. This agreement constitutes the full and final settlement
of USWA Griavance #1225, The District, Union and the
Grievant al] agree and acknowledge that this grievance
shall not be subject to further grievance pProcess, Poard
hearing, arbitration, or civil Suit, and that by signing

below, this grievance shall be Cconsidered settled angd
Closed,

For the Distriet: Mu-. W@—a 75 T

William H. Freeman, J.D. Date
Director, Personnel] Services
i and Employee Relations

(l-
For the Union: ?f?'fj_z
Larry McCraney Ve Dat

rievance Chair, USWA Local 8599

;@, £ g, TI%y9 e

Stan Wagner, Gridvant Date
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program for daytime custodians at the slemantary leval, and
WHEREAS, this pilot Program has proven to be effective ang successtul, ang
WHEREAS, it is the intent of the District and the Union to implement this pilot
program throughout the district where feasible,
It is thersiorg agreed as follows:
1. Daytime Custodian positions will be offared 1o Range 12 Custodians who are

currently working the cafeteria load at the selocted ¢lementary schoglg
indicated beiow,

position shall then be offered to the next most senior District-wide, Range 12
Custodian working at that specific site,

3. if all Range 12 Custodiang at that site decling the daytime position, the District
shall open that daytime position to all Range 12 Custodians throughout the
District. The selection for the daytime custodian shall then be made Pursuvant to
OWr current custodial transfar palicy, the net result of which will bs the least
senior cuslodian at that site being involuntarily transferred to another site to
accommodate the new custodian transferring in.

4. The offer to assume the daytime custodian position shal! be offered to the
Person performing the cafeteria lead at each site as of January 10, 1991,

Custodian, with no change in their step and/or hire date.
7. The following elementary sites shal| implement daytime custodians pursuant to
this agreement:
Juniper
Maple
Qak Park
Cypress
North Tamaring
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8.
10.

Oleander

Randall-Papper

Shadow Hiils

Tokay

Palmetto

Yirginia Primrose

Waest Randall

As a result of current understaffing, the following schools are presently unable

to participate in the elementary daytime custodian program:
Chaparral

Jurupa Hills

Live Oak

Locust

Poplar

Redwood

South Tamarind

If. in the future, any of thesa schools are able to enter this program, all of the
above procedures shall be adhered to znd followed when sefecting the intitial
daylime custodians for those sies.

Thess procedures for selecting daytime custodians shall be effective only for
the initial selection of a daylime custodian at each elementary site. Vacancieg
which occur when the original daylime custodians vacate their positions shall
be filled pursuant to the then-current Collective Bargaining Agreement which
addresses job vacancies, and the custodial transter policy which is contained in
the Custedial Handbook. The implementation of this District-wide program -
effectively ends tha pilot prograrm i::urnantljr underway at Maple and Oak Park
Elemantary Schools, and upon implementation of this new program, those
daytime custodians currently receiving B-shift differential pay at those sites shalt
cease receiving such pay, .

All parties agree to meet in the future as necessary 10 address any problems or
concerns which may be a resuit of thig daytime custodian program. Any
decision to delete or substantially modify the daytime custodian position at an
elementary site shall first be preceded by a meeting between the Union}
personnel, managemaent representatives, and aHected site administrator.

Finally, the Union agree that by executing this agreement it shall net file,
advance or encourage members to file grievances and/or take any other action,
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whethar civil or administrative, to challenge any provisions, including seniority,
of this agreement.

Entered into and executed this _ A 3%2 day of _Juvivsney

1991. ¢
icksie Spolar, President For the Union
Board of Ecducation
Ll e & Lastr Losz
- ¥
M‘I D. Piazza, Clark For the Union

Board of Education

Kathy Binks, Mémber

For the Union %
By Education
m l\;p

Wayne Rible, Member For the Union

Boagd of Educati}

William Tunney, Membef™ For the Union
Board of Education :
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FONTANA UNIFIEL* SCHOOL DISTRICT
Otfice of Personnel Services
Fontana, Caflfornla
357-50860
FAX 355.2056

MEMORANDUM TO: Don Lander, Director, Food Senvices
‘Chris Biazer, President. USWA Local 8599
lvy Cash, USWA Grievance Rep., Caleteria
FROM: Witliam H. {Bill} Freeman, J.D.
Director, Parsonnel Services
and Employee Relations

DATE: June 12, 1991

SUBJECT: Policy on Calling Substitute
Warkers During the Summer

On Friday, June 6, 1290, | met with Betty Bell, Cecelia Amato, and Ken Rass 1o
discuss the policy for calling substitute food service workers during the summer . At
that meeting, the procedures oullined belsw were agreed to. Becausa questions have
arisen this year regarding this same matter, { checked with Irene Keating, Food
Service Coordinator at Foni, to determine whether or not these procedures were, in
fact, folfowed last summer. Irene stated that yes, these were the correct procedures,
and they were utilized during the summer of 1830. Therelore, the proceduras

referenced below will be adhered 1o this summer when caliing substitute food service
worker employees.

1. FOOD SERVICE WORKERS -

a. First, by district seniority, ali Range 7 Food Service Workers
shall be czlled on a rotating basis.

b.  Second, il no Range 7 Foad Service Workers are available,

then Range 10 Eiementary Kitchen Operators who are on the

summer sub list may be called in the same process as in "a-
above,

2. ELEMENTARY KiTCHEN OPERATORS -
a.  First, Range 7 Food Service Workers at that sile are to be

called in rotation, ulilizing site seniority.
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Policy or. Calin
June 12, 1891
Page 2

g Substituts Workers During the Summer

b.  Second, traditiona Elementary Kitchen
list are 10 be called, utilizing District seniarity,

Operatars on the sub

€. Third, Food Seryice Workers from other sites are 10 be called,
utidlizing District-wide seniority, on a rotating basis.

3. COOKS AND BAKERS -

a.  First, subs are to be called from Food Service Workars at that
site based on site seniority,

b.  Second, if no qualified persons are available,
called from the appraved District-wide summer
Worker sub list, on 3 fotating basis, utitizing District-

Please feel free

subs are 1o he
Food Service
wide seniorily.

0 contact me should YOu desira further information,

WHF/sjp

. Manny D'Souza
Don Burnich
All Food Sarvice Coordinators
Fite

It is agreed ana understood that year-round and off-traecx
substituce faag‘l Service exploveas wil) ba given the Same
rights as outlined in thig Mezorandum of Unde:standing.

Footana Unified School District and Tnites Steelvorkers of ATeTicR, local ame
Lave reviewed and agres to dgTeanent

ce af this . Dated March g, 130¢"

O the DISrese= )"""’""“"'""

Or the hignh
{Food Servyica Workers are called chila W |

114

Usmition Assistants ae of 1n-3



Joint Union/Management Colflaboration Committee
Fontana Unified School District

Statement of Accountability

We, the émpluyees of the Fontana Unified Schoel District, are committed to the
education and betterment of our students. We strive 1o prepare our students to meet
the needs of the 21st Century by our coilaborative example in the workplace.

We seek new ways to make the “team effort” a commitment that will make
everyone's job a safe and cost-effective way of life.

We are pledged to empower everyone equally to meet the chailenges before us.
Each individual's iﬁvolvement is vital and encouraged.

We shall utilize change as a tool to accompiish our mission. Our joint effnrt by
Management and Union shall continue to evolve just as our needs and the needs of our
students cantinue to evolve.

We wilf accept no less than total sucoess.
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Joint Union/Management Collaboration Committee

Fontana Unified School District

Goals

EDUCATION:
To continually educate our empioyees {0 meet the needs of the Fontana Unified School

District and its students in the 21st Century.

EMPLOYEE SECURITY:

To provide employee security aleng with a secure compensation tevel.

TEAM WORK:

To utilize teamwork through committees invoiving both Management and Union.

COST-EFFECTIVENESS:
To become a cost-effective example and feader in the education field far every other

school district.
TECHNOLOGY & ENVIRONMENT:

To develop our technologies to meet our needs and also protect our environment for

future generations.
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Joint Unior/Management Collaboration Committre

Fontana Unified School Disirict
Commitees
leqic Planning an ri mi

Create a goal
Develop a statemant of vision
Set up committees to structure our direction
Devise collaborative planning techniques
Oversee the entirg process
Membership - "The Arizona Group'

nigat mimi
To educate the empioyees
To open up new ¢channels of communication
Utilize everyone's ideas and input through better ways of gathering t
Membership - One persen from each department {5-8) |

Three (3) representatives from the Custodial Deparment

One {1} Union representztive
Imoismentation Commitiee

All department supervisers and one trom communications ¢commitiee, and
three employees at large.

il

ey E‘“‘# 3/2/5¢ 7::-{ A
F

or the Union Fot the ?(nct

Dated: March 6, 1996
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EROPOSED
MEMORANDUM OF UNDERSTANDING

BETWEEN THE |
FONTANA UNIFIED SCHOOL DISTRICT
AND
UNITED STEELWORKERS OF AMERICA, LOCAL 8599

i is agreed that the Fontana Unified School District will approve an annual
stipend ot 2.25% of base salary 1o Yvonne Alaniz, Cindy Bennett, Cordeiia Bentley,
Eleanor Chambers, Yolands Edeling, Pam Gordon, Charlotie Hemandez, Kim Hill, Gail
James, Julia Johannsen, Sara Jordan, Linda Kotichas, Kathleen Rojas, Lois Scheel, .
Dariene Sherman, Gail Van, and PaulnWestbrook, in compensation for continuing
performance in dictation skills expectation in excess of current job dascriptiop
requirements due to proposed changes in the Senior Secretary job descriptions
(anticipated effective date 8/1 5/96). This stipend ie authorized only for those persons
listed herein who currently occupy the position of Senjor Secretary (proposed to be
renamed either Senior Secretary | or Senior Sécratary W). This stipand wiil discontinue
only on separation from employment or if an employee noted above is placed in a
position requiring 80 wpm dictation skills,

U/ s Semioa, Hss

For the DistrictY ! Date For the Urfion Date

: L7 SusL
USWA Intgfhational Rep. Date
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MEMORANDUM OF UNDERSTANDING
TRANSPORTATION ATTENDANCE INCENTIVE PROGRAM

The program would start on 8/1/95 and end on 6/30/95

Attendance Incentive: Al employees with no more than the following hours of
absencs of iilness, personal necessity or industrial accident in 1995-36 will receive the
foliowing bonus at the end of the year. {Dr. Harshman is making arrangements so that
bonus payments are in a special check to raduce the impact of withhoiding.}

(Please note that each employee is eligible to qualify in only one category.)

Due to the digparity in the number of hours worked by each driver and the difference in
irpact of one day's absence based on the number of hiours worked, the committes
developed two categories based on driver work hours.

Incentive for all Drivers

Each driver would be placed in one of the two categories below based on the
number of hours worked for more than six months of the year. This would mean
that if a driver worked for more than six months of the year in the 6-8 hour
category, they would be placed in that category for determination of incentive, If
a driver worked for more than six months of the year between four and up to five

and three-guarter (5.75) hours, they would be placed in the four to six hour
category.

Hours &8 reqularly Hours  4-5.75 regularly

Zero hours used 0 $300.00 0 $300.00
Less than or equal to xx hoursused 12 $275.00 8 $275.00
Less than or equal to xx hours used 20 $250.00 13 $250.00
Less than or equal 1o X0 hours used 28 $225.00 18 $225.00

[Payments will be prorated for employees with work years of less than 12 months.)

Though payments are the same as the M&O program, compensation time could not be used
to make up absences because Transportation must obtain substitutes when drivers are
absert. Furthermore, due to the use of mandatory vacation days drivers would not be able
1o use vacation time to cover sick leave or personal necessity absences in the same fashion
that is available for M&O employees. Therefore, the number of hours of absence in each
category ol eligibility for incentive payment nas been somewhat increased to take acgount of

this difference in the lack of flexibility available to empioyees of the Transportation
Department.
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MOU - Transportation Incentive Program

Page 2
Incentive Plan for - river, Garaqe and Tr n Staff
Zero hours used $300.00
855 than or equal to 8 hours used $275.00
. Less than or equal to 18 hours used $250.00
Less than or equal to 24 hours used $225.00

This portion of the program Is identical to the M&O Attendance Incentive Program.
ABSENCE DISINCENTIVES:

Employees with oxcessive absences would be ineligible for extra assignments such as field
trips for one rotation. Excess absence was identified as more than 12 days per year, a day
being defined according to each driver's “regularly assigned hours” ARer reaching the
excess absence level, an employee would lose eligibility for extra assignments for one full
rotation of the seniority list for each instance of absence.

All employees in the Transportation and Garage departments would be required to obtain
madical verification for absences due to sick leave when more than 12 days per year sick
leave/personal necessity absence has been used.

IMPORTANT NOTE: HARDSHIP STATUS WAIVER

The committee recognizes that employees with nomally good attendance are sometimes
affected by hardship condilions which cause unusual incidents of excess absence.
Therefore, the committee would set up a subcommittee to screen hardship cases and
authorize exception from imposition of penalties for excessive absence in these cases.

(3’{."10 Q_/ /Qﬁﬂm ﬂ.»«,(.;ﬁ 5i€

For the D%Tm \ For the Union
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‘Representative for Distri

FONTANA UNIPIED SCROOL DISTRICT
9880 Citrus Avehue
Fontana, California

October 17, 1983

MEMORANDUM TO: United Steelworkers of America, Local 8559
FROM: Fontana Onified School District

SUBJECT: Union Concern

----—---—-—--—---#----"—---ﬂ-----—.

problem 1: There are alleged inherent ineguities in the
compensation being given to classroom aides over their year of
employment .. The inequities allegedly occur when comparing
traditlonal schoel to the varicus tracks of the CSP.

problem 2: Due to the different work years involved in CSP, many

aides receive very small checks periodically throughout the year

making it difficult to finance the costs of health and welfare
benefits.

The District offers the féllowing solution to the Union Concerns:

The District recommends that the aides on the various
CSP tracks take certain days of vacation throughout the
year when they would be in a non-work status in such a
way that the vacation days would correspond to
traditional helidays. In so doing, CSP aides would

qualify for additional holiday pay increasing their
apnual salary.

In regard to leveling the compensation received over
the work year, this appreoach to taking vacation days in

relationship to beolidays will provide more consistent
salary on a check-by-check basis.

This offer of settlement in no way sets a precedent for present

or future concerns. This offer constitutes Fall and final
settlement ©f this Union concern. :

ct Staff Representative far
L U.5.W A,

et B DU LA

Representative for District ‘

Representative for

BeS-Hed. nLogal 8539
Representative for District

-
1

o

AN
tative for
U.5.W.A%, Local 859%¢

MR:mn
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PROPOSED
MEMORANDUM OF UNDERSTANDING
BETWEEN
THE FONTANA UNIFIED SCHOOL DISTRICT
AND
USWA Local 859%

16 May, 2002

RE: Child Development Teacher Retention Bonus Graat

Whereas the San Bernardino Chikiren’s Network has made availsbic a “Teacher Retention Stipend

Program™ funded by Proposition 10 with the intention of ¢ncouraging retenton of childcare and preschool
teachess and classified employees, and )

Whereas the Fontana Unified Schoot District has been granted an sward for eligible emrployees within the
bargaining unit and expects to be eligible for an award in the school year 2002-2003,

The partics agree that each eligible bargaining unit memberwill have the opporunity 1o apply fir and
receive # financial “bonus™ from the granting agency in an amount determined by the grapting agency in
connection with the amployee rétention effort noted above.

Funds from this program will be received by the district and distributed to employess who are awarded the
grant through the payroll system.

51
.'I E -‘T \ - r . " - .
i ren H’f Piaee r B : 1 Bl e A
For the Distmice J}" Daie ar the Internationa) Date

/:76'17 Ve nsd 2"154:.

For the Local Daate
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE
FONTANA UNIFIED SCHOOL DISTRICT
AND THE
UNITED STEELWORKERS OF AMERICA, LOCAL 8599

Re: Article 29 — Union Leave of Absence

It is agreed and understood by and between the Fontana Unified School District
{(“District™) and the United Steeiworkers of America, Local 8599 (*Unicn”), as follows:

All requests generated under Article 29 shall be submitied in a timely manner,
which shall include two weeks prior notice. Any request less thas two weeks shall not be
unreasonably denied. The District will endeavor to approve such leaves provided that the
impact upon the work force is not unreasonable.

This agreement constitutes the full and final settlement of USWA Grievance
43035-01. The District, Umion and the Grievant ail agree and acknowledge that this
ﬁmmsm}mhwbjmmﬁnmmgimpm,m&hﬁﬁng,ammmm
ni\rilmﬁgandﬂxﬁbysigﬁngbdow,ﬂﬁagﬁmshaﬂhecmidﬁedsetﬂedmdclmed.

For the District:

/i,
. es, EAD.,, Date
Superintendent - HR

N v
-
For the Union: ) {(}}70#39‘

mmie Dixson i Date
USWA Intemnational Representative

i 4 d ) S er 2
Mick McElwain Date
Grievance Chair, USWA Local 8599

/;)yh—*m}/%l

Tony Micciche Date
President, USWA Local 8599
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BOARD QF EDFUCATION
FONTANA

IED S«CEL DISTRICT
'(

UNITED STEELWORKERS OF AMERICA

Laura Abernathy Mancha
President

D. Ga}mﬂuble. E4.D., Clerk

Leo W. Gerard
[oreraatnonal Pr:s:.d:nt

] En,gllsh

Intermdtional Secretary/Treasurer

REEMY AV Andrew V. Pa’é ——

Kathy Bi »ember
International Vice Prasident
. (Administration)
Gus Hawthorn, Member Leon Lynch . |
Internarional Vice President
{Hmn Aﬂ‘m}

Rick McClure, Member

International Representative

CLASSIFIED BARGAINTNG UNIT
LOCAL 8599, USWA

w&;{
Mick Elvwain

Tony Micciche, President
LSWa Local 8599

Negotiation Team Member

e O ol

Shirley Y
Negotiation Team Member

MNegotation Team Member

Connne Lawson
Negotintion Team Member
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